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28 March 1957 


Mrs, .aina ‘Tarasoff 
2819 Gainesville Street, S. 5., Apt. 202 
Washington, dD. Cc. 


Dear drs. ‘Sarasoft: 
‘Ne wish to inform you that the preliminary processing of 


your application has been accomplished and that you may enter 
on duty immediately on a temporary basis at Grade GS-4, sal- 


~ ary $:-415.C2 per annum as Clerk. 


Your temporary appointment will be subject to taking an F 
oath of office, signing a loyalty affidavit, and completing a med=- 
teal examination which will include determination of physical 
health end emotional stability. If you enter on duty based on this 


prelinx.inary processing, you will be assigned to the Interim Assign- — 


ment ‘ection pending the completion of the full processing and a 
final security interview. The Interiin Assignment Séction Is a’ 
**pool!’ where you will be doing clerical work of a routine nature. 
Should anything of an unfavorable nature arise during this period, 


your employment will not res ult in a permanent appointment; other- 


wise you then will be placed on duty in the position for which em-~ 
ployed. : 


If you are interested in this temporary position please call 
Mrs, on EXscutive 3-6115, extension 2781, as soon 
as possible to advise her of the exact date you will report. We 
would appreciate your selecting a Monday. You may prefer to await 
the completion of the full processing: which will require about 60 to 
90 moxe days. In any event we would apprectate your calling Mrs. 


vromy tly and informing her of your plans. In ths meantime, 


it {s raquested that you submit three. pessport-size photographs of 
yourself as soon as possible. 


lease capone to the Receptionist at Curle Hall at 8:15 am. 
and ask for Mrs. on the reporting-for-duty date that you 
establish with this office. Curte Hail {s located at the intersection 
of 23rd Street, Independence Avenue and Chiu Drive, S.W., with 
entrance on Ohio Drive. 
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ae 


. Smployees of this fgency are entitled to the regular United 
States Government leave and retirezaent benefits. 


; ‘The gross: salary. quoted will te subject to deductions for 
Federal income tax and 63 percent for the United States Civil 


‘Servic3 Retirement Fund. In additlen, the benefits of low-cost 


group life fiisurance are available to Federal civilian employees. 
The enclosed pamphiet outlines the features of the program and. 
lists: thu amount which will be deducted from your salary each pay 
period for.this term insurance. This insurance is not obligatory. 
‘Howevar, 1f you do not wish coverag9, which Is automatic, you 
should sign a Waiver of Life Insurance Coverage form at the time 


you erter on duty. — 


You will not recelve a pay check for approximately four 
weeks after you enter on duty. 


will be glad to discuss 


It you have any problems, Mrs. 
them with you when you call. 


Very truly yours, 


G. M. Stewart 
Director of Personnel 


Enclosures (2) 
~ife Insurance Pamphlet 
“Map : 


OP/CURRES/b}s RMS (PI) 
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CONFIDENTIAL : 7 ! 
CLEAR ANce oF Saiatie 


S POATE AND PLACE OF INTONVIE® 
2-5 and 2126057 oon Oe CK 
SOURCE : + AVAILABICITY sarge 


Husband; ac-ncy employee UMICES CLEARANCE REQUESTED | 


MORETAL STATUS San VATE OF Rrare . é : 
Mj 2 chilcren F $a5-23 if 


TELEPHONE 


LU -1360 


+ [wanetstoman. 


“CLERICAL & COMMUNICATIONS 
REPORT OF INTERVIEW 


>vauc (base ~ Fseate ~ Waddle) 


Funan at adseass 
2619 Gainesville Street S.F. 


TEMPORARY ADORESS : 


Wasnin, 


ton, D.C.(Apartient 202) 


POStTION RECQWVENDED (Grate ani 


GS-h Clerk 


ACCEPTABLE STATION 


{ KX] easwansten. ove. “J asrencet tous. 
f Jesreseas (lander conditions stepulatedy 
tiwitations o/s per husband's assignmenta 


's. av abate 


(rn re ha WATUMAL IZATION pare a neste one oe one 
Pervious NetiowaLity 


cj dimen (NSpecsly) 


MLALTH 


Generally goed 


dato al entrance ond dia 


MiLeTaay seavice, te any (Pramary and duty ¥OS and length of time an each, Leasing, 
charge, areas visited) . eA ANCE 
INDICES CLIARANCE 


x R10 SO] SF! 


EVALUATION and BacaGRouNoD oaTa (Include education and sork oxperience) ; 
‘ TH ae 1 


Msg Taraseff is the wife of Boris Taraseff, FDDR employee. She first made application 
Shcrtly after her husband's EOD while she and. the children were still in California. 
Attempts te have her texted and interviewed on the WestCoast were unsuccessful. 


The family is all now gathered in D.C. the chilcren are in school; arragements 
have be:n made for the care of the children during the lage between the end of 


the schoela day and the end of the parents work daye 


Test results are very interestin,’.. It would appear that Mrs. Tarasoff shoudd be. 
able to co a most adequate job in a clerical job of the most deadly reutine nature, 
T'm quite sure such positions are available in the Agency. ae 


‘Mra. Tarasoff apparently has a reasonably good command of Russian, both spoken and 
written; I gathered that-seme of the household conversation is carried on in that 
language. HOWNVER, I gave her absolutely no assurance that we would be able te 


utilise this skill, 


She is interested in employment as seon as possible and I discussed an Indices 
Clearance with her, The Pool, the tensorary incefingte appointment, et al, were 
. described in lurid detail, She is willing and interested. : 


Personally, I fecnd Mrs, Tarasoff te be a very pleasant little woman. She is slight 
and slender with reddish hair; smiles easily and appears as easy te work with, 
GS=l) Clerk agreeable and recommended. ; 

INDICES CLEARANCE REQUESTED... -; 


if 
DATE REPORT AND FSRWS FITAARDED TO mF ADQUARILRS 
: . TO oe 


g Om arer ace soe 


joL.Mooney, 


i 


Vows 1825000 - CONFIDENTIAL tae) 
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‘ CONFIDENTIAL” ~ : 


(Then Filled Ia) 


Hes 2 . : EMPLOYMENT INFORMATION 


After ny discussion with the field representative, 
of the following condi tions of employment: . 


A Qualifications: My 


(2) Upon ay arrival in Washington I understand I will de tested to determine 
(al iny General aptitude; (b) my typing skill if y an Seing considered for a 
typing position, the mintnun standards for which are & wonds per miaute net 
speed; (c) my stenographic skill if Iam being considered for a stenographic 
or secretarial position, the minitmun etandards for which are 80 words per ‘ | 


alinute accurate transcription with at least 40 words per alnute net typing ; 
speed. ‘ 


T wish to acknowledge the extstence 


O meet the minimum standants as outlined 
é above I will be given an opportunity to receive refresher training. As soon) \ 
; as [T am able to meet the Prescribed standards I will then te assigned to a 
position within the organtzation, If, within a reasonable Feriod of time, I | 
should fall to meet the mininuy skills requirements, = understand thatl will 


de assigned to a position not requiring specific skilis if such a position 


exists. (For example: An individual Initially selectes as a Clera-Typist 


who ts not able to qualify fully as a typtot would ve assigned to any avatl- 
able clerical position.) 


(2) I understand that should 7 fat} t [ 


B. Initial Placement: 
a ERC OM ONE. 


I understand there are tnittal placement procedures, including the testing 
and refresher training outlined above, that may require a Period of several 
weeks before I am given my spechfic Job assignment. I have had explained 

to me the operations of the Interim assignment Group where I may expect to 
receive the testing and refresher training mentioned and where I will work ; 
Pending my specific job assignnent. ; 


C. Overseas Posstbilities: 
err RE EOS 


(22) rt have not been promised an overseas assignment. Y unzerstand I aust dene - : 
onstrate fully ny abilities while on a Washington, D.C. assiganent after | 
which I may be considered for whatever positions may exist for which I am 

walified. The decision to assign me to an overseas fost rests with respon~ | 
sible individuats in the Washington office. 


(2) I understand that fron past experience of the organization I say expect to 


r 
renain on a Washington assignment from 14 to 2 years tefore I may be consid. 
ered for an overseas post. 


(33) IT understand that overseas assignments in the clerical acd eeteral adainis~ 4 | 


trative categories require, for most positions, typing anal stenographic 
skills, , 


D. General: 


To understand that any eventual assignment to a professional tyre position, if 


i} 
[ae 
Tam qualified for such by specific education, training, or experience, will ; | 
depend upon the existence of a suitable vacancy and that no proatses ~ the 

contrary have been made to me. © : : 


“ 


: 7 = Nai! e 
Date: k so : hal : Nw save S yh ye\i. 
: Signature of Applicads, 


roma nes 894 - CONFIDENTIAL “ 


ta 


14-00000 


« esas 


CENTRAL INTELLIGENCE AGENCY 
, WASHINGTON 25, D. C. cere 


Applicant Information . 


Sheet No. 1 


To all persons applying for employment. 
with the Ceatral Intelligence Agency: 


This paper is the first step in applying for employment or consultant 


: status with the Central Intelligence Agency. No application may proceed 


beyond this first step if the applicant-is not in agreement with the 
conditions stated below; 


General Considerations: 
ai obctaond ted chbSs databace rh had 


1, The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 
Agency the responsibility: 


a. “to advise the National Sccurity Council in matters concerning 
such intelligence activities of the Government departments and agencies: 
as relate to the national security; : 


_b. "to make recommendations to the National Security Council 


for the coordination of such intelligence activities of the depart- 


ments and agencies of the Government as relate to the national 
security; 


c. "to correlate and evaluate intelligence relating to the 
national security, and provide for the appropriate dissemination 
of such intelligence within the Government wees 

d, "to perform, for the benefit of the existing intelligence ; 
agencies, such additional services of common concern as the National 


Security Council determines can be more efficiently. accomplished 
centrally; , : : 


e. "to perform such other functions and duties related to 
intelligence affecting the national security as the National Security 
Council may trom time to time direct." 


ie “ed 


< 


z 


this national responsibility requir 
l employment criteria which may be 

yment standards of other Governs 
t have the highly sensitive res- 
It follows that the: _ “4 


The special character of 
~ to maintain correspondingly specia 
different from the. routine or normal emplo 
rnent departments and agencies which do no 
. ponsibility borne by the Central Intelligence Agency. 
: investigation of applicants prerequisite to the 
consuming process which, in addition to loyalty and security che 
includes evaluation of competence, physical and emotional fitness, 
ability of-a:suitable ‘position at such time as employment may 
“olearance'.of an applicant. _ 


cks, . 
and | 
avail be offered. 
This is called ; : 
veal something which prevents - 
applicant is genuinely unaware; 
yment criteria of the Agency 
are cons 


ft 2. Investigation of an applicant may re 
“pis clearance - perhaps something of which the 
‘perhaps something which only the special emplo 
make unacceptable, In any event, adverse findings by the Agency 
d final so far as the Agency is concerned, and no statement of i 

to the applicant. 7 : 
f 


the Central Intelligence Agency is not a right upon’ 
Offer of employment which is subject to full 
mmitment on the Agency's part giving an 
nst the Agency. Acceptunce 


on of clearance is at the applicant's risk, 
t 


rcentage of applicants 


clusive an 
specific reasons is made 


3, Employment by 
which an applicant can insist. 
clearance does not constitute a co 
unsuccessful applicant grounds for any claim agai 

_ of employment upon the conditi 
“taken with the knowledge that a very substantial pe 


are not cleared. 


! 
1 


Statement of Understanding | 


and Agreement 
\ 


I have read, understand, and agree to 
erations. If not accepted for employment by the Central Intelligence 
Agency, I will make no claim or demand in conflict with those consid- 
erations. : : 


ra o . y 


I have also seen and read Applicant Information Sheet No. 


es the Agency — 
at a b, 


ir acceptance is a time- 3 OS 
Ia 


ss ; op Mak =) 
the foregoing General Consid~'. 


€ 


aie: opi say 
PA. Cat A EES REAM einai 
Paes Sad ate 
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"SECRET ne re a 


(Phen Filled fn) 


cere PREP ARTO 


6 September 1963 


REQUEST FOR PERSONNEL ACTION 


Sterat sumoce | 2. name (Last-Ficet-widdte) 


025935 o~ 


2. watutl OF PERSONNEL ACTION 


RESIGNATION (FROM LWOP) 


ee Qk Cc 
#. FUNDS f 
A Co A 


tO. LOCATION OF OFFICIAL STATION 
1 


@. EPPECTIVE OATE REQUESTED: 


woute oay vee 


TARASOFF, ANNA 


9. CATEGORY OF EMPLOYMENT 
REGULAR ‘ 


@. LFGAL aUTMORITY (Completed ‘by |' 
Office of Personnel) 


®. ORGAMIZATIONAL DESIGNATIONS : 


DDP CI STAFF 


CS/CS/ DEVELOPMENT COMPLEMENT WASHINGTON, D.C, - 
12, POSITION NUMOER 12. CAMECA SERVICE DESIGNATION 


tt. POSIFTIOM TETLE 


1 


i 


INTELLIGENCE CLER . 49997 | D _! 


17. SALARY OR RATE 


Tv a. CusssiescaTion scneouLe (GS, UR, ete.) | US. OCCUPATIONAL SERIES | 16. GRADE AND! ST CP 
“| 


Gs 0301, 27 GS-6 4 5545 oe 
ee FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENT/ . 
: INTELLIGENCE CLERK/WASH,, D,C,/# 9997 fe 


Memorandum of Resignation attached 
ce to Security & Finance 


Subject is re~employable in the opinion of CI Staff 


Le. A | 
Nee bb gl, LO be Cex = 
DATE SIGNEO 180. SIGNATURE OF CAREQH MEAVIZE APPROVING [DATE sGneg 


184. SIGWATURE OF REQUESTING OFFICIAL 


eae —— RC umOnsTArE 


ME EME TAT. CRFICE COONS PP STATON 22M ORES 
CA COE Coe 


Vi ALPMapE TTS 
tt 


2O.NTE G47 OF 29, SPECIAL 33, RETIREMENT CATA «PU SEP aaaT ON 
REFERENCE — Cate CAE 
Veo cs cool 
Kem are} 
Som One M: 3 <F E 


36 SERy, Com, Cate 38. CAMEER CATEGORY 


b. td . 
oa, ove, 


at rn ae 
i SA, 


on wetven fapaten tae, coor 


Ve ves 


CAR/RES¥ 
pRov/TEMe 


ie woMF La Oe. va, = 


2 NG er, 


14-00000 


SECRET 
oe & ote — oe — : Cohen Pibted pay 9” 4 
mn ee 
i an) oan 2 ot EMPLOYEE NOTICE OF. RESIGNATION Ses z 
fae aes Wag to etre yt GE RES SENN Me Te a a = 
t Ristcn errtcrive ee Fick FoR THE FOLLOMING REASON: © : . 
(Date) eo 


srt ssf ‘t 


Wir Lh ee - 


WA eam 0 Bee. ehacgeceaa mein 
hese cent PE Pee. 


MY LAST WORKING DAY WiLL OC © = Toate StcNEeD na DieNaTORE or: CuPLOVEE 


FORWARD COMMUNICATIONS, INCLUDING SALARY CHECAS AND BONDS, T0 THE FOLLOWING ADDRESS (Number, Street. City, Zone, State) |. 


en Tn ANSTRUCT IONS 
Items 1 thru 7 The initiating ‘office should fill ‘An each ‘of the referenced items, 
4 and : ~ Items 3. thru 7 and 9 thru 18. require information which rertains only 
Items 9 thru 18a to the action requested, and NOT to the current status ocr the em= 


ployee unless specific’ ltems remain unchanged. 


Item 5 5. - "Category of: Employment” should show.one of- the following entries 


Regular . - ae Summer 2 ae “WAR. F 
' Part Time ne ' Detail Out | Consultant 
Temporary ted 


“Detail In _ _ Military 
Temporary - Part Time é : ; 


Item 9 “Organizational Designations" should show all levels or organization 


pertinent to identifying the location of the position: 
! mw [Ma Jor Component (Director, Deputy Director; ete.) © 
SS|_Office, Major Staff, etc, 
Division or Staff (subordinate to first line) 
Branch . . 
apr Section 
Unit a , #8 , prs 


Item 11 - "Position Title" should reflect the. standard’ abbreviated 
in the most current edition of the Position Control Resi st 


ported on Form 261,.. Staffing Complement Change ‘Authorisation, 


Item 18) - Stgnature should be that of the official authorized to arrrove for 
. the Gareer Service ‘to which the employee belongs. If more than one 
Career Service is involved, the- guining Career Service should aycrove 
and the other Career Service should concur in Item 1S, Remarks. 


ROUTING - The original only of this form will be forwarded to the Office of Fersonnel 
through the appropriate Career Service official(s ). In the ense ove 
° specified in HB 20-800-1, which require advance approval of or notification to 
the Office of Security.or the Office of the Comptroller, one copy only will be 
sent to the Office(s) ‘concerned, 


SECRET 
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MmHCr 26 SEPT. 83 


or _ NOTIFICATION OF PERSONNEL ACTION 


4, SERERL BUMEER | 2. WAGE (LAST CURSE BIDDLE) ~~ 


025935 | TARASGFF ANNA 


3, MATURE CF PERSONNEL ACTION 4 ESECTIVE ATE 2 $. CATEGORY OF TOC 
| [RESIGNATION FROM LWOP 09; 08 |63 | REGULAR 
: 7. COST CENTER MO. CHARGEABLE 0. CSC OR OTNER LEGAL AUTHORITY 
ote rims | ee dee | ae 
| 1 ow cw 0 G ¥227 1990 1 ; - peaere 


9, ORGANIZATIONAL DESIGNATIONS 10. LOCATION OF OFFICIAL STATION 


, 1. POSITION TITLE 12 POSITION NUMBER 19, SERVICE DESIGNATION 
INTELLIGENCE CLERK 9997 D 
14. CLASSIFICATION SCHEDULE (63, 48, etc.) 1§, OCCUPATIONAL SERIES 36. GRADE AND STEP 17. SALARY O& RATE 


os sf 3m? 8 sus 


V8. REMARES 


} SIGNATURE OR OTHER AUTHENTICATION 
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° . SECRET ; . : 
gBhen Filled Ia)” 7 : F - 
CATE PREPARED 


" REQUEST FOR PERSONNEL ACTION Ae 
pe toes za . 5 Jane 1963. 
= SUSTAL Nise _baut (Last- s5 = 
025935 “I TARASOFF, AA i eg ee hak . Zz 
2 MATURE OF PERSONNEL ACTION com /f, Jf, 7 a fa. FeCTive DATE aCUTSTOO “3. CATEGORY OF EMPLOYMEKT ' 


Ls 


4. 


as. 


Forw 
4-62 


+» ORGANIZATIONAL CESTENATIONS 


CS DEVELO 


GS 


ITT ¢ 


LeOP ‘a RSASSICNMENT }. REGULAR 5.e 
; yurany ree COST CENTER NO. CHARGE? | 8. LEGAL AUTHORITY (Completed dy 

be AGLE Office of Personnel) 1 

W[eree | [ee] Seez990-a000 ae 


10. LOCATION OF OFFICIAL STATION 


DDP CI STAFF 


D.C. 


CARECR SERVICE OESIGNATION: 


KASHINGDON, 


POSITION NUMAER 


fl 2997 


GRACE ANO STEP 


C6 4 


MNT COMPLEMENT 


Posetiom TITLE wed 


STSLL* CLERK 


CLASSIFICATION SCHENLE (G5, LB, ete.) 


12. 


D 


SALARY OR RATE 


5,545. 


15. QCCUPATIONAL SERIES 


eseh- 


16. t?. 


REMARKS’ 
{ the Q 


; ; 
Sin poe ey SRL INVESTIGATION GPOUP/PROJECTS TR/TVTELL CLK/WASH., D.C/0152 
Employee's last working day 7 June 1963. 


LWOP (HHS 20-1 Para. 10 a.) Leave of abgence to accompeny husband to new ststion - 


ceed QO days. 
Boe: Po nexcens Gays Fé higen ee tapratlety OF unc: 


ec to security and finance { f Recordad by 
CsPD 


OATE SIGNEO 


BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSQMNER 


SECRttt STL 


33. CAREER CaTEGoRY @ Fon : Pan Seed 18 
can’ PES¥ O = werere 
Pate TEMP Toe Eg 


Tag Data 


STATE Cole 


ws 


“2 


2 3aEan te SF 
@ UTEea Ty EL Merle 


INCRE Taay $733} 
POSETION CONTROL CERTIFICATION DaTE APPROVES 


1a) 


PESD Cosh eee eee esas EgtTICe : SECRET 


ano ¢ote 11520. 
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2 a ee : SECRET. fost fe 


= y¥sen Filled gn) 
DATE PREPARED 
REQUEST FOR PERSONNEL ACTION : a 
5 dune 1963 
+ SEREAL NUMBER | 2. NAME (Loet-First-middle) 
025935 | ‘TARASOF?,. ANNA 
‘3, MATURE OF PERSONNEL ACTION "St @ EFFECTIVE DATE REQUESTED] S. CATEGORY OF CUPLOYWENT 
. * woute oar voae 5 
LWOP. AND REASSIGHMENT ‘| 6 7 | 63: 
X!v tov eee Be as 7. COST CENTER WO. CHaRnce: | 0. LEGAL AUTHOR TTY (Completed by 
6. FUNDS | > asLe (Office of Personnel) ; 
[ferrey  [ [erveer | _-3227-1990-1000 


+ ORGANIZATIONAL DESIGNATIONS 10, LOCATION OF OFFICIAL STATION 


DOP cI starr 


11, POSITION TITLE 12. POSITION NUMBER. 


INTELL CLERK vareee pt 9997 


t4, CLASSIFICATION SCHEOULE (os, Uf LB, ete.) / 15. OCCUPATIONAL STVIES (16. GRAOE AND STCP 17, SALARY OR RATE 


Gs . 0329.02 6 4  * 5 sks, 


16. REMARKS 
FROX: DDP CI STAFF/SPECIAL INVESTIGATION GROUP/PROJECTS BR/INTELL CLK/WASH., D.C/0151 
Fuployee's last working day 7 June 1963. “3 


LWOP (BHB 20-1 Para. 10 a.) Loeve of absence to accompany husband to new station ~ 
not to axcecd 90 days. 


ec to security and finance 


SIGNATURE OF CAREER SERVICE APPROVING {DATE SIGNED 


hee SIGNATURE pe Ata ESTING OFFICIAL “POATE SlGnry ge. 
an as OFFICER 
if fk et ee ood er ae 
CI STAFF Jua 5 
SPACE BELOW FOR EXCLUS! Use OF THE OFFICE OF PERSONNEL 
yet. CFF Iee CGOIN 22.STAT ON TUSDOT#S | 25. tall CF erate Me oate GF Rae 


COE 


oO ate £ 
cole 
fia eerie i. - ts i 


BSetGGi te Pas, Sea 


uate 


UME ae AL Omar TIS 


2% SPECIAL 
BEFEQENTE 


Se SCRSECTOONZ CONTE SL 


762 
Y= 695 


22 Fa 
S - wome 


Fett f meat NS UP ANTE 


Gin wareto [ot anre sas. coor 
Ye ves 


Tan Data hes a, SYATe Ter Data 


35, vel, pagrercacs. 


O = WO ear rtout seevice 3. Tae Ferep reas O08 stare sone 
Vow aD sa ty Seevice 
2 = sacan ty sravice fess puan J TRS) 
2 = OREO Tu SERVICE (MORE Foam 3 PRS) 
45. POSITION CONTROL CERTIFICATION pate O.P, APPROVAL DATE APPAGYED 


ar 


FORM S OPSOLETE PREvioUs CoNTHO 
ace2 VES2 slo seam tisza. . SECRET tes ror extocanibice 
a . . ‘; i A we 


AND Tec asss migahon 
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sm SECRET: 


ae CUhen Filled In) 


Gare PREP aueD 


25 November 1960 _ 


Y. SERRE NUWwBER 2. AME (Last. Firat-middley 


nn ae 


3. NATURE OF PERSONNEL ACTION 


TARASOFF, AXNA * 


4. CFFECTENE OATE REWESTER 


S$. CATEGORY OF EMPLOYMENT 


woath par veae 


cr_lesrle 


7. COST CENTER NO. CHARGES 


PROMOTION 


3 vToV vw te cr 
6. FUNDS : 
cf tov 


9. ORGANIZATIONAL DES ICNATIONS 


REGULAR 
‘@. LEGAL aUTMORITY (Completed by 
(Office of Personnel) 


: DDP CI STAFF 
} SPECIAL INVESTIGATION GROUP 


PROJECTS BRANCH 


th. POSTION TITLE , 


WASHINGTON, D.C. 


. OCSIGNATION 
INTELL CLERK -S3e-- ___ | 0351 2 eRe cm 
14. CLASSIFICATION SCHEOULE (GS, LB, ete.) 115. OCcVPATIONAL SEAITS [16. GRADE ANO STEP pe. SALARY OR CATE 4 
oper | 06 a | RT 45.’ 
“|. \_EROM: DDP CI STAFF/SIG/PROJSCTS BRANCH/O152 
. 3 e 3 


i 

' 
H 
1 
! 
1 
1 


Memorandum of recommendation attached, 


io] 


VESTING ie 
CI STAFF 


poi 5 ee AC SE OEE 


CE BELOW FOR EXCL 
22.STat rh 


| 


Ln 


YOS. SIGNATURE OF 


* ERSGANEL 


27, tate eb qha 
coos 
+5 os, oe 
to cy 
23, S8Cuaite 194, Ske 
29, XC. 


2, CELL f wha te INE 
GO . wtt.fe 
‘i Te eg 


o. Tha Faserreons free rapcgces 


sTENS, 


as “spare tan tate 


Br PEE OES SHEE 
wo Pte aa iN seauice 
aceaa re se@stee {ess reay 
Beee cm Seance femme tray 12 OG 


patel 2 Ne TER State COOe 
Ns 


take a 
noe 


oe 


aS. POSET EON CONTROL CERTIFICATION o 46.:0.P. APPROVAL 


FOR. 1152 TOLOKE £ PetetoUS EOETHOS” 


6569 aes nee 29828. SECRET Y . = aed % ‘ te 


t2,. POSITION NUMOER VSS. POR CONTROL NO. 13. CAREER SERVICED 


perf. deers rates, a 
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REQUEST FOR PERSONNEL ACTION 


9. Name (Last-Fiest- Middle) 


TARASOFF ANNA. ~ 
8. . CSE Retat. [v. CSE Or Ciher keaa Authonty 


one jCode 
Noe | 50 USCA 403 4. 


1 
PREVIOUS ASSIGNMENT 
15. Location OF Official Station 


1. Seral No. 


3 Saat cee 2 [MN 84% 
t 

oe os hake) @ |e 219) 9 
10, Art, Athdow.| 11, FEGLI [18,7 CY ee 
Mo. ae Yos-4 |Codo MBq 8 “Syatd [OS 


No-2 O% OF D57)No-8 


74, Organizational Designations - 


pop ci STAFF 
SPECIAL PROJECTS DIV 


Liserans BRANCH WASH., D. C. 


18. Position 


0151.05 0301.27 
26. Appropriation Nunber 
Kis. | 


0} | a 57 cine SY Bxa205xRR 9-2700-17-002 


Code; 30. Soparstion Dora 


. Nawre Of Action 


Promotion 


Station Code 


31. Organizational Designations 
ppP/cl Staff: a 
Special Projects | Div 
si ve Branch 


33. Dog pt Field — 34, Position Vide 


Aoi, 


Fran + ‘intel Clk 
33. Grode & Step | 39. Solary Or Rate 40. SD 141. Dat Date Of Grado | 42. Pst Ove 
er te be 82th Oo. = Ye, 
DS plapto/ _9-2700-17-00% ] 


otnet OF ae ET 
Cc Roquast Approved By st Approved By (Signature And Title) 


eth Mawes 


S. Herman Horton! pe/cr Stafr 


CLEARANCES 


Clearance 


Signature 


Remarks “ ar 
/ 


Bromotion recommendations attached. y : : 
Lie? } L 
i ~ 


@) 


Taney 1152 


& 
& 
a 
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REQUEST FOR ‘PERSONNEL ACTION * 


1. Senal No. 2. Naze Loo tnnstddis) 


23 February 1958 


125935 _]TARASOCS awa 


DS OFFICE OF PERSONAS. 
-FPERSONNEL ASSIGNMENT C1¥ 
PLACEMENT BR paeineetl 

INTERIM ASS GNMENT SE 


27. Nature Of Action ; Code 123. Elf. Date | 29. Type OF Employeo Codo} 30. Separation Dara 
Mo. Oa. Yr. - 
| a 


Raassigrnent Regular 


Hype’ 


PRESENT ASSIGNMENT 


32. Location Cl Official Station 


31, Organizational Designations 

DDP/CI Staff 

Special Projects Divisicn 
) Projects Branch 


Station Code 


And Title) 


~ J 4 howe 


CR Request Arpcpved By (Sign atur 


Ne dee’ ony 


D. Placement | . 

E. i 

F. Approved 8y | 
for sigtting purposes oely. 


FORM NO 
L MAR 37 


1152 . er 


14-00000 


8. CSC Retmt] 9. CSC Or Dhher Legal Authority 


e. 


_ ‘Sopeey et Sp Peviaratons 


| 


: } oy . 
mx : _o™ mare PITT 
oes ; Te 


2. Namo (Laat-F ir et Middle) 


- Mrs, Anna Tarasoff 


Yr | yes. } [Code 
No -2 
a PREVIOUS ASSIGNMENT 
15. Lecotion Of Official Station 


Division D Dea 
Project Annex/Project PB Jointly 
Branch 2 - Section B 


16. Oepe.. Field |17. Position Title 
ode 
Clerk 


21. Geode & Stop }22. Salary Or Rete 
Ch 2. .j$ 3415.00 


27. Nature OF Action '29, Type Of Employee 


Washington, D, C. 


18. Position No. 


8073.12/907 


26. Appropriation Number 


8-2306-23 


23. SD 


Reassignment Rerular , 


31, Organizational Designations 

DOS/Urfice af Personnel ; 

Fersonnel Assignment Division Washington, D. C, 
Placement Branch (Clerical) ad 
Interim Assignment Section 


23. Depe.. Field (34. Position Tithe 3S. Position No, SS. Serv. $37. Occup. Tories 
: 33 { 0302,26,).' 


A. Requested By (Name And Title) Cc. Request Approved a es And Title) 
iy) : ; Ll : ct 2 
Met fs 
~ For Additiqgnal Information Call (Nome & Telephone Ext.) ee " end fiw 


[3. Pos. Control | 
ic. Clessitication _| 


4 
i 


FORM H§2a 


3-3S7 


i‘ ALI 
| anton. 


14-00000 


os ne a me mvs t Fe cy Te ee en ee ee ee ee eee 
scunvarp For §2 ’ Bia meg, . a 
coms aint 8y he : ee . a 
BR ve sel eStore 


OAT <S eA 


REQUEST FOR PERSONNEL ACTION 


ear, OTE 


ofS 
a. 
SS 


REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B ond 7 unis. Genie instris 
Uf applicable, obtain resignation and fill in. separation dsta on reverse, 


a nn Ce ee cE ee ee ppcbisiectatadeosts SENET ANT Te 
LER EON: —Aise--Afes.— Ona given nama initials\ and eurnacie) : tg gare or xsty a “MCuEST | sind ° he 4 BATCBE Otani st 
' itt 
4 = aI thy 
Mrs, Anna Tarasofe LS May 3923 i 26 June 57 
; é 


eotuin | 


a h ermerive ¢ care 
& PauPosED: 


& MATURE OF ACTION Bt REQUESILD: . 
Pps poet rk A PRRIONNEL (Specity wheather appointee: Promotion, ssparation, ete.) i f AUT MUR | 
____ Reasaignment Bei ee Ate et ht meee or ee 
BM POSTION (Speusty whethos cotablish, change grade of tithe, otc.) |  aseiien: 
ree Cl ork: BU #sh23 | sane mira) Cleric BYP-B073.12/ 907-6 
GS-0301, 26-4, eons. OO pede GS~0302.2624 $3115.00 Pedy 
a gece GRADE, 529 | it : 
pns/office of Personnel opt ae 
! Personnel Assignment Division [sees | Beaicct anes alt 4 
sper. Saree Placement Branch (Clerical) i ' Project P 3 Jointl of 
= Interim Assignment Section | | San 3D y Bs 
. Washington, De Se | Th HEADQUARTERS. Section B aD 
moo pone de noon serve | [Pe 20h By Spm, ieee: 


a REMARKS (. (Use saverae if necessary) a 
Present incumbent is pending Pees ee ons i 
; i 


thOve Bleckrue . Chere, Typ: 5° s.er Ax 
Jy . : s : i Ae 4s | 
the oh te NS Sa Sn et aera a Ne TS Rd 
B CKQUESTED BF (Nemo and title) { O QEQOLsy aPPaoeto ay . ee 
ce en ae a na - ——| Signature: —________-___ SS eremiaran 
% FOR AODITIONAL INFORMANON CALL (Nacne and telephone ertension) - i: 
: Title: ee 
1 


LA VETERAN PREFERENCE 14 POSITION CLASSISICATION ACTION 


NON | wal OTHER 


eejser [ero - «| “wer ee cme a 
‘ac 


1 
APPR : BECTIOC® S 11M DATE OF APPOINTS [1 LEGAL “cine aesethes 
a fie OE IATION 7 RETIREMENT ACT i MENT AFFIDAVITS ee 
(is) | (accessions OnLy) (yctamen aor | 
H 


r (wom 76509920 
ro 2306~2 @ Aprii 1957 [state: De C “. | 


@X STANDARD FORM $0 REMARKS : 


avi gin : 
i 
a0 
[$$$ $$ i 
: ar cy 
SON RS CONTROL | recy " m2 9H AM 
& CEIL. OR POS. CONTROL : a 
CGASIFICATION ee i}: 
- I a f 
"| SOPACEMENT Oa EMPL. Sree I : 
psoas J j ele Lt you ppte 
t 


ise hte Ge al dee io OOO Nees “ards Tyee a < 


14-00000 


\ : + ‘ . : : 4 


ae oof eo 
oo Js - eS tecieiceetaecnceunsa!. li scitumctent at Soon metadata os Ne Sy a oe 
stanoano roau $¢ WS r 
apes bO> ot toe 
BR tug tess Coeeate 


sewget oe Fhe, TRL, ; ¢ é ne vs § 2 C57. 


ee REQUEST FOR PERSONNEL ACTION 
REQUESTING OFFICE: Fill : items 1 through 12 ond A ‘through D excep? 68 cad 7 gale otherwise: instructed, 


ble, obtain resignation and fill in separation data on reverse, 


L mame (Me salle), ane surname) a 2 DATE OF BIBTH rn secetst nO 


Mrs,'Anna Tarasoff | S May 1923; “ut o 


—""" § eetcre oaTe | 
A racrosta: 


1. ‘watuat oF action ACOvEsTEO: i. 
A PLASONRLL (Specily whether appantment, promotion, separation, ote ) 


ae axecobed wgeliot: 
a Pourion (Specity whether estad sh, 


ia eau TO Cer BSUS 
j : GS~+0301, 7644; $3415 pede 
. 5 £ SERVICE, GRADE AND fi 
: sacra | 


905, / Crriee of Fersonmel 
: i OnceszAoaN Fersonnel assipnrent #ivision 


BESIUMATIONS a i 
Placement. Sranch (Clerical) 
Interim Assirnment Section 
TL HEADGUARTLAS : washingt ony, 9) Ae} _ 


Pe 


OBS ck fe I pico on otouanasarat |] ee RT| eramewet 


i A REMARKS (Use revoree if necessary) 
Reauest indices clearance. 


TAS (Unassigned)” 


D. REQUEST APPROVED OF 


8 ALQUESTEO BY (Name and title) 


Signature: __... 


aaraet teleph one 


“e on “ADDITIONAL L INFORMATION CA UNen 


lrete: Clerical Flac 


i is me MTION ot. Vt ICA TION ACTION 


[33 13, VETERAN FHEFLKENCE 


| HOnE Twit | torwen | spr. i Ta FONT farwi vec ina. ca | 
ea eee 
i TG SUE 5 pls pale “Pio LEGAL RESIGN 
| 18, | © APPROPRIATION :  guniicr OS | 18. ALE F LEGAL RESICUNCE 
| Trot (tS Noy ZACCESSIONS ONLY (]eva:ten (Jrroven 
jf Ut 72-6509-20 leg i lpr 7 sam 
| 30 STARDARD FORM 50 REMARKS L LD 68," Yr Az 3 ; 
| pee ae Ceovmal ad ct ZO i sfs? 
~- fl 15.3 5cy Hol 2 S : — | 
: : . sf? * Cm | 
: ag De se ee ac 
fat ctee (thee B Hl 
Nt 2 * : e { 
= ENITIAL OR SIGNATU! fee a 
[8 CEIL OR POS. CONTROL | ; 2 eee rr ee : 
1"C. CLASSIFICATION i. ¢ ee Sie 
apron 1 cei temerwn verre cerrerewerenaniomniaaesm sia . ‘a R : 
PLACEMENT OF EMPL. yt ; 


14-00000 


is ay , as 
e a SECRET - 
NOTIFICATION OF CANCEL LARSON ahs 
Me = 2 : suasect 
Bey Test PERSONNEL OPERATIONS DIVISION TARASOFF, Penn 
F. 
3 Lt CHIEF, OPERATING COMPONENT (For Action) Cl Forwarding Address: 
‘ATTN: . er _ Unknown 
5 UDI DO 3 : 
Res mn Debriefing in Absentia k 
MILETARY COVER DISCONTINUED . 10 CARO WO. 
Administrative Suppat Group, OSA NA 
[%] Been esotin Resignation effective 8 September 1963 in Absentia 


Effective EOD 3 
Fe Form 642 To Change Limitation Category. 
(HB 20-800-2 19 be redesigndted HHB 20-7) 


[ wh Retwn All Military Documentation To CCS. 


[ x] Renorts _ Subject to adicate CIA as place of employment 
; FOr the entire period. 


5 


eat AA OAD 


C3) copy 19 cPp/oP 


pp 


‘ . : 1-0S0/0S: 1-PSD/OS 
oa a oe : aur : -20- 
rome 165ia SECRET  yomaetes cases yap st iaO-AS 
“i, Lecwapodes ond dectowfecton VEER 


14-00000 


WEG GS bap 
Ba hui Ge Wile 


ae ts "02532 (Biladean) 
aad § June 1963 


‘MEMORANDUM FOR: Transactions and Records Branch 
Office of Personnel . 


sqrt Mary Coriden 


SUBIECT Boris D.. TARASOFP 


: 1. Cover arrangements are in process, and/or, have 
been completed for the aboves subjects. 


2. Effective immediately, it is requested that your 


records be properly blocked to deny gubjects’ current 
agency employwent to an external inquirer. . 


BIOMAS K. STRANGE 
Deputy Chicf, ccs/RC 


ect 10/80 


43¢ 


14-00000 


fete 


SECRET 


19 October 1960 
(Date) 
File Ne. K-ll1 
j ¥ 
\ 
{ 


MEMORANDUM FOR: Chief, Records and Services Division 


Office of Personnel 


SUBJECT : Anna TARASOSF 


1. Cover arrangements maxctoqresamepurnyex have been com- 


pleted for the above-named Subject. 


2. Effective_13 October 1960 it is requested that your 
records be properly blocked Yessansd to deny WHERE Subdect's 
current Agency employment se an external inquirer. 


3. Operating component must take necessary action to block 
¥ABKSKX te Le phone locator by submitting the Personnel Information Card, 
"Office File Copy," Form No. 642, to Machine Records Division, Office 


of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach. 


7 
This Jpegorandum confirrs an oral request of £4 - itzgerald, 


Fat 7 wenn - 
LEY i warened , 


PRA PEERERERER EO, 


Acting giler, Central Cover SQ32IK ae 


ocn/ttc, 


ce: SSD/OS — ie 
Operating Division - cI : tet ER 


(4-13-60) 


(a 1580 a> = i j re 


14-00000 


- * ci ave’ 
3, TOTAL SERVICE FOR LEAVE 
fags nf abate of sedaratee } 


1. LAST NAME REST NAME 


— : danse Aw 271 Days 
a” DATE ANO NATURE DF SEPARATION abyectte Ses BOLL WVST Leove aa 
vai ne [} 


pons Ceased to te wibrect Po Sec. 203d) 
a KAD 


E vet 
SUMMARY OF ANNUAL AND SICK LEAVE 
(HOURS) ASN 
r ° ’ 14, Vote consol abroad for HL purposes 4 3-57 
OE ie i : 1S. Curent batance aa of it on 
+b, Current leave yeor orcrvai rong = Dt 2) CoB] 10, Vaawcwes cereal rate 
_- 2 wkd ae po ieyy a ; 17. Dotes Weave used, prior 24 months i 
3 eee a - : 
1 8. Redvcron 10 credits, of ony isurtent year] ‘ ' R0l-s 20 18, Mowry axcrve! dote : 
9, Total teave token : : LALL : Se 19, Coteator dope credit for neat accrual date ane 
10, Babonce o> ie see Bs iy | ‘amen | 1 X 20, Dore bes 6 t48tece period completed 
ee 20, Dore Bers ere pemied <OS 
MILT 
11, feral hours paid in limp oom eV O.NE 
: ue . 4 
12. ery romts) ba 2th SOM 
43. Lump sum leave dates: ; 
From ee 
, 26. Comfied cortect by: 23. Donny leave yoor in which seporated . 
en er enn —— eee 24, Diney sseoncrease waiting 
{Signarece) (Oar) pense stich began on deta: bo; o> 
rc 2$. Own Uiocath HL eccrvat period (dates): —————- ae 
Seen “qhmed : {Tetephone) i he tte eo ee aes ‘* 


Seandard borm No, vise = : 
ait | RECORD OF LEAVE DATA TRANSFERRED 


LUSGe 108 


Dees te ara ga pee Tat wphewet 


14-00000 


" foRM Use Previous 


a en te ee —_ 


; SECRET 

‘MHC: 26 SEPT 63) ices tar <a al 
OFF NOTIFICATION OF PERSONNEL ACTION os 
1, SERIAL NOWSER | 2. BAME (LAST-F/AST-MIODLE — 
025935 | TaRASOFF ANNA ee : 
3, MATURE OF PERSONNEL ACTION : ; j 4 EFFECTIVE DATE 5. CATEGORY OF EMPLOYMENT : 
RESIGNATION FROM LWOP 09,09 63 REGULAR 

x [roy | marr Thos CENTER Wo. CHARCEAALE To. GSC OR OTHER LEGAL AUTHORITY : hate 
i rans > «0 ¥ «0 ¢ W227 1890 1ANO : oe 


10, LOCATION OF OFFICIAL STATION 


9. ORGANIZATIONAL DESIGNATIONS 


BOP Cl STAFF 
S/CS DEVELOPMENT COMPLEMENT 


TL, POSITION TITLE 


WASH, , ee See 


12. POSITION NUMBER” =*| 13, SERVICE DESIGNATION 


INTELLIGENCE CLERK oGa7 . ) 
M4, CLASSIFICATION SCHEDULE (65, LB, ete.j 1S. OCCUPATIONAL SERIES 16. GRAQE AND STEP 17, SALARY OR RATE 


GS 


0301.27 | 0s : SSu5 


ES rene ee ae NG eh IE GR ee open mm oS 


18, REMARKS 


SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 


nn 
19. ACTION! 20, Emptoy.; 2%. OF FICE CODING 22. STATION | 23. INTEGRCEE 248. Ndgtis. | 25. CATE OF OIRTR 25. DATE OF GRADE i } 27. BATE OF LEI 
cope Cede Nuweeie PU PMABE LIC Cone Cove Code ay eo. AR 
43 13 05 08 | 
20. MTE EXPIRES 129. SPECIAL . RETIREMENT DATA ;31. SEPARATION {32 aithoaciititnis OATA ‘ 3! aban eT SEX 
wo, OA os REFERENCE FOS “Teor DATA COOE = oon * REQ. RO. : 
- fae rice fy H 
| | 3. GRE t CBCOB! i : 
35, VET. PREFERENCE | 36. Sev, Comp. OaTe | 27. LONG. COMP. DATE | 38. CAREER CatEcory 3. FEGLE / HEALTH INSURANCE i 1 42. SOCTAL SECURITY MO. Of” 
CODE O-NGHE =o ta. ve | wo oa ~ va. aes REMY cove CODE 0. WAIVER HEALTH IND. cook ! 
t- GAT. = = v. ves ay “Ub : 
2-408] ; | Jproy oo tewe t | | i ‘ 
a. PREVIOUS GOVERNMENT SERVICE DATA. 42. LEAVE CAT. 43. FECE@AL TAN OATA 4“. STATE TAK OaT& 
CODE To. so reevious stavice. CODE FOMMEXECUIED CODE | ND Tax CAEWPTIONS i Form tracuren TeODE [we ran] stare core 
11. NO BREAKIN SeRwIce : teves jf jot. zy: ENEwP 
2. BOAR IN SERVICE (555 TAS 2 RSD 2-N0 | | 2-n0 : 


2. GEAR Sh SERVICE (sek TRAN $ YROD i 


SIGNATURE OR OTHER AUTHERTICATION 


i tes 


a 


mr 130 Edition 


14-00000 


= (Whoa Filled fn} a : 


LLG: 29 JUNE 63 


NOTIFICATION OF PERSONNEL ACTION 


ast 


1, S€atat muuee i 2. NAME {LAST-FIQST-MIDOLE) 


025935 | TARASOFF _ANNA 


senearatantnners A 
ve WATURE OF PERSOMNER RCTION . : 4. CRFECTIVE bare §. CATEGORY OF EMRLOYMERT 


REASSIGNMENT AND LWOP “1030 * i 
(NTE 11 SEPT, 1963) 06 | 12 63. REGULAR 


7. COST CENTER MD CMREREARLE 7 8. CSC OR OTMER LEGAL AUTNORITY 


ce 10 CF 


3227 1as0 1o0a] 50 USC 403 _v- 


et LocaTion OF ORICAL STATION 


9. ORGANIZATIONAL DESIGNATIONS 


OOP Cl. STAFF 
CS/CS DEVELOPMENT COMPLEMENT 


WASH, 2D. Cc. 


M2. POSITION. NOSEEE 


"J id, SERVICE DESIGNATION 


Th, POSHTION TITRE 


_0 


17, SALARY OR RATE 


9997 


V6. S@ADE AND STEP 


INTELLIGENCE CLERK 


14, CLASSIFICATION SCHEDULE {6$. (8, ote.} , ‘OCCUPATIONAL SERS 


| 
GS |0301 27 


06 4 3545 | 


8 tee ans 


OTHER 


“SPACE BELOW FOR EXCLUSIVE USE OF THE OFT Ic= OF PERSONNEL 


1 ACTION] 20, Employ. | 21. OFFICE CODING TR. STATION | 23. INTEGREE DIE CF BRIN | 26. DATE OF GRADE 
Code RUE SEC ALPRARE TS { coe cone a 
_ 32997) Cl. 75013 


74, Magtrs. | 15. DATE ee BRIN 
18 


| 27. OATE CF tet 


ode 


Vo 


“133. SECURITY 138, SEX 


mr SPECIAL 30. RETIRE MEAS OATe 131. SEPARATION | 
REQ. NO. 


REFERENCE cst ”C«*p SU - DATA CODE 
SQ. Fice j 


pe mone i : 
RT ~ 
38. CAREER CATEGORY 13. + WEALTH INSURANCE 


ow cone [s cnt 3. man MEALTH ENS. € 
CAR Atay sea ERLTHW ENS. CODE 


| 40. SOCIAL SECURITY 9. 


—————— 
cone [e- SOME, wo. OA, ya as oA ve. H 
1-8 eT, . . + Tes 

| zrosoeT | ! Hy | . puoy Tie : | 
a. PREVIOUS GOVERMENT SERVICE DATA i 42. LEAVE Cat; 43. FECERAL ™ bata ; “4. STATE JAK DATA 

je- NO PREVIOUS SERVICE 3 «COME. FORM ERECUTEO! CODE NO Tan basartuas | FON EAECUTED Of [MO TARisvavecest| 

jhe NO DREAM IN SERVICE { : 1. ves | 1.vEs 

[R OREAE INSERVICE LESS Iman S yee 2. no i 2-0 

j 2. BALAK IN SERVICE eMURE THAN YVR iY 


SIGNATURE Of OTHER AUTHENTICATION 


nr 


Lutiodes {ro@ aztomane 
Comegragizg 248 
estas orate 


FORW ’ Use Provious 7 : 
thee 1150 ; Edition poy” SECRET ess 


14-00000 


_D. TR. RERSROeRRSs Serene 


SECRET oe 8 


rian (WIEN FILLED NY 
Ae ABE STAUSLARG! eines armen Es ta ASIEN SD. nga, fa runes ‘as tormenr {Psi 
Clie RY, MATE. TR NE SACS RATE 
j CAST LOFECTIVE DATE ? ie, 
a. cnccn ons © [(] no tacos wwor [) escass wor 
tf EXCESS LWOP, CHECK FOLLOWING: - 
og 1U OAT STATUS AT END OF WAITING PEQIOD | 10. eMSTIALS OF CLERK i, AVDITED BOY 
QO tm Wwop Bratus af ano or wartine ecarod 
TO BE COMPLETED BY THE OFFICE OF PERSONNEL 
12, TYPE OF ACTION 19. REMARKS : 
y ‘pas, CJ] see. (1) rev acsosracet 
“Ta AUTHENTICATION eee: f) ° ae ie 
—_ ; I CERTIFY THAT THE WORK OF INE: ABOVE NAVED EXNPLOYES IS ; 
sere GF? AN ACCEPTABLE LEVEL OF COMPETENCE. : x 3 
go 0, eo ae } a DL 
stormy TA Cing Re mS °o DATEL do Mer- ices . 
e ° oO oo & 6 69 oo : 
; PAY CHANGE NOTIFICATION . hwo 
yore 560 onsoLere PREVIOUS EDITION oy, SECRET OFFICIAL PERSONNet FOLDER ~ > L 
, ; ents E : . e 2. SAI 


IN A : 
6 0cl BCRGEANnGE: Bite DOU eens OF PUBL TC LAW “87-793 AND 
EFFECTIVE 16 OCTOBER 19626 * SALARY IS ADJUSTED AS FOLLOWS» 


a) 
NAME SERIA ovo OLD NEw 
L oR : NEN 
7 | GN FUNDS GR=ST SALARY GR=ST SALARY 
TARASOFF ANNA 
025935 32250 vi 063 §5 
rae 5160 06 3 8 5375 
foe Pent Sees DEES te eeegppeguene ts A ATPON EEE CRE Me ATOR SET TREE  at ae neree eg ee tee ETRE HSE ste 
’ : : 
a F ‘ 
_ a? Bog ‘SECRET ” 
Bg eats ‘ (When Filled In) 
Ge 
TARASOFF ANRA 
a OLD SALARY RATE . 1?. TYPE ACTION 
: [ Step! Sstary | Last £1 Dato Salary | ‘Sttoctive Date | PSE] Lst! 
2170E/6) 
& Remarks and Authentication 
rs RO FXCESS LHOP 
/ Yt IN PAY STATUS AT ENS OF SAQTILG PFRTID 
sf Im GEC STATUS AT FUN OF ATTICS esl TaAn 1 
ae Ge Lae // 


wot 


14-00000 


SECRET: my ma 
AES; 10 MAY 61 => (Wren Filed In) oe. 
ire > NOMFACATION UF PENSONNEL ACTION : 
i neu REMBER |? wage (UAST-FIRST- MIDDLE : 
025935 | TARASOFF. ANNA . 
TD natees oF anEah T action ry peer eseare Te Ane CF EBPLOWMENT 
. : 
PRONOTION = CORRECTION | 0% , 08 | 61 | REGULAR. 
‘i 7 ‘ot amv TRO THARGEATIE] GH O8 OTHER CEoaL AVTNORIT 7 att 
‘ rows | a aw wwe ! 3227 1001 1000 50 usc 403 rs ; 
TCRCANIATIONAL DESIGNATIONS + UO. LOCATION OF OFFICIAL STATION = ; 
pop Ct STAFF | 
SPECIAL INVESTIGATION GROUP ae : 
PROJECTS BRANCH WASH., 0.C. 
TL. ASN Tithe 12 POSITION NUMBER in. CONE Se avid Disiguation. 
: a % | : 
INTELL CLERK , 0151 | ) Coe 
TA CLASHIFICATION SCHEOULE (65, W2, ete.) “TS. OCCUPATIONAL SERIES ant we 17, SALARY O8 RATE : 
sibs | { 
GS ©" 0301.27 1/06 2 | 4995 
Kaori toca Se hee ee ces Se eat 
% REwaaes 
- | “eT RTS-ACTION: CORRECTS SF 1150 EFF 8 JAN 196) ITEM #16, STEP, WHICH READ 1 TO REAO 
2 AND ITEM #17, SALARY, WHICH READ $4830 TO READ #1995- . 


Po eye ou “SPAGE BETOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 


, a ee SE COUINE TR. STATION | 23. IN Ree et aEEnE ean Uae _—_——ooO ITT : 
TE, actica %@. Employ, | 21, OFFICE CODING 72. STATION {| 22. INTERREE i 2, Hdgtrs. | 2S. OATE OF BIRTH hia pate OF eeane iv DATE OF OF Ed 
Sop ONE EL Mote ais ae > cone | cone i 6 aera ae 
32250 | C! "#750131: | 05; 05 23 | 01; 0B ; 61 04 08 mee 61 
432 


DA RTE TRPARES 


— rn oe 
2. SPECIAL 30. REVEE WENT DATA 34, SEPARATICA ‘3 Coesenomre tae Sry eSaOneey Ge 2 39. SECURITY | 34. S60 
wm] REFEREMCE Fv Ge coe para coat, TT REG. nd. 
deere ot, : ’ : i 08 7 [zoo oata > DATA 
Teowe | 1 22 or | 61 | 2s 


ES ener zeksioa 
. VET. FATE ace 34. SERV. COMP. DATE | Betas, COMP. OATE | 3B, MAL, SERV. sane } 39. _ 7 ut an WRSURANCE wee 40. SOCIAL ali 0. 
See nee a aa POET ODE 
ort t 2 NONE uo. vA. wn es , oA 8 t. uke 1 foe cont Oo. wants aance | * weautn Wad, COSE 
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MONTHS EMPLOYE®? HAS BEEN tf THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
° UNDER MY SUPERVISION 


27 tonth : ; . 


OFFICIAL TITLE OF SUPERVISOR TYEE OF PRINTED NAMI NAME AND SIGNATURE 


ntalligonce Assistant 
BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL . 


OATE OFFICIAL TITLE OF REVIEWING OF FICIAL YYPED OR PRINTED "NAME ANC AND SIGNATLRE 
7 63 biet 01 /Projas aru: 
SECRET . 


— wage?” 


ns for r_ training. Comment 


14-00000 


. + SECRET ck 


* 
wie? ne (When Filled fn) 
EMPLOYEE SERIAL NUMBER 


SECTION A : = “GENERAL = 
NAME | (Last ’ (Firat) “. (Middle) 2 OATE OF BIRTH [3.SEX | 4- GRADE rae 
TARASCEF Anna 5 Mey 1923 _ | F. 6 D 


2 OFF/OIV/BR OF ASSIGNMENT |S. CURRENT STATION 


SOF FICIAL PUSITION TITLE 
@, CHECK (X} TYPE.OF APPOINTMENT , >. 
z CAREER T | RESKAVE TEMPORARY 
es ste 
CAREER-@RGVISIONAL (See instructions - Section C) 


SPECIAL (Specity): : = 


ppP/cl /S1G/PROJ_ = 


$0. CHECK (x) TYPE OF REPORT 


REASSIGNMEN T SUPERVISOR 
Y | REASSIGNMENT EMPLOVEE 


Pee 11. OATE REPORT QUE IN O.P. 
a July 1962 pe. 3 QO June 
SECTION.B ; pees PERFORMANCE EVALUA 10N 
We Week Performance ronges from wholly inedequote to slightly loss thon satisfactory. A ating in this coteyory requires 


positive remedial action. The noture of the action could range from counseling, to further training, to placing on 
c probation, to reassignment of to seporation, Describe action token of proposed in Section C. 
+ Adequate Performance moets all requirements. It is entirely satisfactory and is characterized noither by deficiency nor 


oxcellonce. : i 
Desired rosults are being produced in o proficient manner. 


« Strong _ Parformance Is chorocterized by exceptional proficloney. prece chee 


+ Qut standing ‘Performance is 80 exceptional in relation to requirements of the work and in comparison to tho performance of 
others doing similar work as to worrant special recognition. . 


SPECIFIC OUTIES. 


1 OS 


A 
P . Proficient Performance is more thon satisfactory. 
s 
0 


fet . 


List up to six of the most Important specific dutios performed during the rating period. Insert rating letter which bost doscribes the 


manner in, which employee performs EACH specific duty. Consider ONLY: offectiveness in performonce of that duty. All employees 
with supervisory cosponsibilitios MUST bo rated on their ability to supervise (indicate number of omployoos oupervised). ‘ 


: SPECIFIC OUTY NQ, t RATING 
, ee! gransLiterates Russian material. “p 


SPECIFIC DUTY NOR 


Operates Verifax machine. 


SPECIFIC DUTY NO. | x ; =, kos RATING 
LETTER: 


Checks Project mteriai which entails transliterating from the Cyrillic. 


SPECIFIC OUTY NO. 4 


Takes over some Supervisory duties during absence of Supervisor. 


a — “ 
. SPECIFIC DUTY NO.S eerTeR 
: 3 2 . 
i 
. es te oa ee ! 

RATING 


? 1c OUTY NO. 6 
SPECIFIC OV ‘ Rarer 


. ; 7 . ; . 
OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
Take into ccecunt over LETTER 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits of habits, and 

particular limitations of talents. Based on your tnewledas of employee's overall performance during the rating poriod, 
place the letter in the zoting box corresponding to the stotement which most accutotely reflects his levet of performence. 


: ' thing obout the employee which influences his offectiveness in his current position such a3 per- 
A 


ae 
- - bateded bee eomoene 
pees 45 ceasorere Previous EDITIONS. 3 SECRET parte 


14-00000 


- Joppliceble. er eis 


_ SECRET cal 


(then Felted Teds, 
NARRATIVE COMMENTS 


or weoknesses demonstrated in current position seeeing in proper perspective their'retationship to 
Jewers!! peclomance. State suggestions mode lor improve-:act of work performance. Give recommendations for training, Comment 
on foreign language competence, iftrequired for current position. Amplify oe explain eatings given in Section B to provide best 


basis for determining future personnal action. Manner of performance of managerial of supervisory duties must be described, if 


SECTION C 


indicate significont strengths 


\ 


os ‘Subject does her job without strong support of the office 
“es and her tr: Asliteration work is neat and accurate. She 


has taken over some of the supervisory duties during the 
absence of the supervisor in a satisfactory manner. ~ 


CERTIFICATION AND COMMENTS 
sie eth te. OS EME EONEE sie 3 
TE] CERTIFY THAT | HAVE SEEN SECTIONS A, B, ANO'C OF THIS REPORT 


SIGNATURE OF EMPLOYEE 
i —_ 


Q \O 


BY SUPERVISOR 


Si arene rte ee i 
if THIS REPORT HAS NOT BEEN SHON TO EMPLOVER, GIVE EXPLANATION 


2. : 
MONTHS EMPLOYEE HAS SEEN” 
UNDER MY SUPERVISION 


ence ASSAs Van 
Yy REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL 


| are 


TYPEO OR PRINTED: NAME AND SIGHATURE 


OFFICIAL TITLE OF REVIEWING OF FICIAL 


14-00000 


oe eo aioe 


SECTION A 
1, NAME” {Leet} CF teet) (Middle) 


TARASOFF _Anna___ 


8. SERVICE DESIGNATION @. OF FICIAL POSITION TITLE 


CAMEER STAPR STATUS 


SECTIONS 


D INTELLIGENCE CLER 
A D . 
| owreanco y [irrvan 


| x | Penoiic d DECLINED [ _[oenteo X | anwvas fT [Re ASSIONMENT/EMPLOYEE 
46. DATE REPORT QUE INO,P. [ON REPORTING PERIOD yo | SPECIAL (Specity) 
96 30 JUNE. 60 - 30 JUNE 61 - 


EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES ___ 


SECRET. 
(When Filledta), 


SERIAL NUMOER 


EMPLOYEE 


3.SExX.- 


F GS-6 


ata 
7, OF F/OIW/GR OF ASSIGNMENT 


DDP/C1/SIG PROJ__ 


TYPE OF REPORT 
Ee al WE ASSIGNMENT/SUPER VISOR 


manner ia which employee performs EACH specific duty. 
with supervisory responsibilitios MUST be rated on thele 


———— 


1- Unsatisfactory 


Toko into account everything obout tho employee which | 
dutios, productivity, conduct on job, cooperotiveness, per 
your knowledge of employee's overall performance during 


statoment which most accurotely reflects his level of perf 
8 


& « Performance in avery respect is outstand 


List up to six of the most important specific duties performed during 
vu 


2 - Baroly adoquote 3+ Acceptable [4 * Competent Ty. Excellent |6- Superior ~Ty. Outstanding 


SPECIFIC OUuUTY NOT RATING SPECIFIC puTY NO. 4 RATING 
NO. NO. - 
Transliterates Russian material. h Makes name checks. 5 
Se tc 
SPECIFIC OUTY NQ.2 RATING SPECIFIC oury AQ. 3 « RATING 
: NO. ; NO. 
Operates Verifax machine. 5 oe es 
SPECIFIC DUTY no.3 RATING [SPECIFIC outTy NO. 6 RATING 
: NO. : NO. 
Takes over some supervisory duties 
during absence of Supervisor. 
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION. 


ntluences his effectivene 


1. Performance in many important respects falls to meet requirements, RATING 
. 2+ Performance meets most requicamente but is deficient in one of more important respects. No. 
3 - Performance clearly meets basic requirements. : 


4 - Performance clearly exceeds basic requirements, 
§ « Porfarmance in evory important respect is superior. 


DESCRIPTION OF T 


the rating period. Insert rating number which best describes the 
Consider ONLY effectiveness in performance of thot duty. All omployees 
ability to supervise (indicate number of employees eupervised). 


een amen emer eee 


as in his current position + performance of apecifi¢c 
tinent personol traits oF hobits, particular limitations of talents, Bosed on 
the rating period, place the rating number In the box corrasponding to the 
‘of Manco. 


i 


ing. 


HE EMPLOYEE __ ee 


SECTION D 


In the rating boxes below, chock 


cnn 
(X) the degree to which each characteristic applies to the employeo 


; Saal 
2- Limited doaree | 3- 


CHARACTERISTICS 


1 - Least possible degree 


GETS THINGS DONE 
RESOURCEFUL 
ACCEPTS RESPONSIBILITIES 


CAN MAKE DECISIONS ON HIS OWN WHEN NEEO ARISES 
DOES HIS oat 
PACILITATES SMOOTH OPERATION OF HIS OFFICE 
WRITES EPFECTIVELY ° 
SECURITY CONSCIONS 


THINKS CLeEaRLy 


OTHER (Spectivy 


FORM 
3-38 


45 OBSOLETE PREVIOUS EOITIONS, 


oa NS oo am 
Normal degree {4° Above avarnge decree § « Outstonding degree 


: . a 


en 


JOB WITMOUT STRONG SUPPORT 
~ Fan A rn ie 


a pe ae a ee 


oe 


Te em ae 2 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSIKG OF RECORDS 
 — — A 
——— 


SEE SECTION 


RATING 


*E” ON REVERSE SIDE | 


SECRET | , a Air 


14-00000 


SECRET oe SeSeNNEL 


Wea Fitted be 
NARRATIVE DESCRIPTION. OF MANNER OF 408 PERFO ; 


SECTIONE 

Stress, strangths and weoknosses demonstroted in current position, Indicote egye ations, Vue nbs iR? ment of hia 
. woth, Give recommendotions for his training, Oescrbe, if sppeopriote, his prrectial fer development 0 eg grectee re- 
“ “aponsibitities. Amplify or explain, tf oppropriate, rahess given in SECTIONS B,C, and O to provide the best bone for "doteraiaing 


‘future personnal actions. : 


onan 


No further commants to be added to previous reports. 


SECTION F CERTIFICATION AND COMMENTS 


LB ‘ . BY! EMPLOYEE 
; { certify ‘hes ! hove | seer “seen Sections | A, 8.¢ Cc, B< C, D and E of th E of his Report. 


SIGMATURE OF ¥ EMSLOY YEE 


ay . el _Duvane VET ee 
‘ : BY SUPERVISOR 


—- eaanennnas re 
iF THIS REPORT WAS NOT BEEN SHOWN 39 3 EMPLOYEE, GIVE EXPLANATION 


OATE 


2. 


MONTHS EMPLOYEE WAS BEEN 
VNOER MY SUPERVISION 


GIVE REASON. 


eT ne en oes Teen 
a> DAYS : 7 "REPORT MADE WITHIN LAST 90 Oars 
ee 


app. 2 months 


EMPLOYEE UNGER MY SUPERVISION LESS TH &é 
ene arnhhaeaahe enna 
OTHER (Specify): 
OFFICIAL TITLE OF SUPERVISOR ; TYPED OR PRINTEO NAME AND SNSwa TURE 


DATE : 
f 
| 
22 July 1961 Intell. sence Assistant j 
BY REVIEWING OFFICIAL vf 
a WOULD HAVE GIVEN THIS EMPLOYEE AGOUT THE SAME EVACUATION: v 
T WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EV ALDATION. ~~ , . 
| [1 WOULD HAVE GIVEN THIS EMPLOVER A LOBED EVALUATION. ; _ / , 
OT SUF RICIENTLY Faw tae with THE EMPLOYEE'S Pearonwance. 
: 


. CANNOT “Juoce GE THESE EVALUATIONS, I aM NY 


COMMENTS OF review? OFFICIAL 


TTEES OW PRINTED NAME ANE HSNATURE 
: . Tek. C 3 
12 July 1961 : Chief, CI-Project i KC 
SECRET | 


DATE “OP PICIAL TITLE OF REVIESING Orrrcras 


ope ee 


14-00000 


‘11. - Unsotisfactory 


" specinic OuTY NG. 3 Raye SPECIFIC OUTY NO. & 3. 
Takes ever some supervisory duties 
during absence af Tupervisor. 3 
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


‘I Take into accovnt ov 
Tdutles, productivity, conduct on job, cooperativenoss, 9 


ag ey me xX . 
+ : \ 


e an SECRET yr, | a, | 


j (when Filed C.-T) a, | 
, : — : ij EMPLOYER SERIAL NUMAER 7 \ 
ere FITNESS REPORT _— 3 
fh — 125935 : 
. SECTION’ CCC‘ ;‘C;CCCCUGENERAL ____ ___ 
Jt. wame "heat (Fieat)” _ Gtiddte) 2. OATE OF BIRTH 850K 4. GRADE . _ | 
________TARASOFF,. Anna. _—: ‘5_May 1923 F 6 
“Ts, se avic® OESIGNATION; ©. OP FICIAL ‘position TITLE OFF/OIV/BR OF ASS! MENT . H 
___? JINTELL CLERK [ poe/ex staredsza// x oy 
a CAREER STAFF STATUS : Os TYPE OF REPORT . : an 


aan : 
MEMoan : [Jenrenaco | INITIAL | TE ASSIGNMENT/SUPER VISOR j 
[ «o jocaro Cor RE ASSIGNMENT /EMPLOVER . . . 


we REPORTING PEeRioon SPECIAL (Speciiy) 
a From Ta 
_ 30-An ; 1 March 6) = 31 Merch 61 
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
st describes the = i 


List up ta sis of the most important specific duties performed during the rating period. tneert rating number which be 
uty, Consider ONLY: offactiveness in performance of that duty. All employees i 


manner in which employee performs EACH specific 
with supervitory responsibilities MUST be rated on their ability to supervise (indicate numbers of employees supervised). 


waaiy Gicgonns THT Recapnauia [As Competent [Ss Eacellons 6 - Superior [i= Oorerntion | 
rae nae 4 


SPECIFIC DUTY NO. . . HATING SPECIFIC DUTY NO. 4 , jRATING i 
-Transliterates Russian material. Le Vakes name checks. ; 3 
RATING 


RATING [SPECIFIC DUTY NO. 8 
NO. ; NO. 


5 


SPECIFIC QUT TNO? 


Operates Yerifax machine. 


RATING 


erything obout the omployee which influences his offoctiveness in his curront position - performance of specific 
ertinont personal traits or hobits, porticular limitations or talents, Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to the 


Stotermens which most occuraiely reflects his level of performance. 


a . 1 - Performance in many important respects foils to meat requirements. : RATIN 
ma 2. Performance meets most requirements but is deficient in one of more important respects, no 
3 Performance clearly meets basic requirements, . 
5 
a 


4» Peiformonce cleorly exceeds basic requirements. 
§ « Performance in-evory impostant respect is superior. 
§ - Performance in every respect is outstanding. 


SECTIOND ~ DESCRIPTION OF THE EMPLOYEE 
zea below, check (X) the degree to which. each characteristic opptios to the employee 


_ ts the cating be L 
1 Least possible degree 2- Limited degree | 3- Normal degree 4+ Above average degree 5 ~ Outstonding degree 


wor NOT RATING — 


CrRARACTERISTICS : APPLE oa- 
. CABLE | SERVED 1 2 


: 


GETS THINGS CONT 


RESOURCEFUL : . 
ACCEPTS RESPONSIBILITIES 


ns 
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 
a 


+t 


DOES HIS 508 EIT ROUT STRONG SUPPORT 


HT ROUT STRONG SUPP : 
FACILITATES SMOOTH OPERATION OF HIS OF FICE ri 
nh Ee 
{ 


WRITES EFFECTIVELY . 


en 


SECURITY CONSCIOUS 
THINKS CLEARLY Tf 


DISCIPLINE In ORIGINA 
OTHER (Spectivk 


a 
TING, MAINTAINING ANO DISPOSING OF RECORDS 


SEE SECTION °E* ON REVERSE SIDE 


SECRET to 


FORM . 
e-s6 . 45 Das. TTC PREVIOUS EOITIONS. 


14-00000 


RaeT Fs, 
_ EGE ok We | | 
SECTION E ee NARRATIVE DESCRIPTION OF MANNER OF JOB PER 1s MANCE coe eee 

sond wecknetses demonsteoted in current position. inflate segge strona made t ployee. for improvement of his 


Soca ae for development and for assuming greater re. 
ry ie to provide the beet bonis fer detormining 


> 


‘Stress atren 
work, Give ecommendations tor his teaining, Oescribe, it oppraperct 


sponsibilities, Amplify of exploin, Hf cppropriate, ratings given in SECTION 
future perronnel actions. 3s c 


BY EMPLOYEE 


t. . 
i certify that! hove seen Sections A, 8, C, D and E of this Rapart 
DATE SIONATURE OF EMPLOYEE 
12 April 1951 HX Qnoanre -< EAGAN! 
2. BY SUPERVISOR Say 


MONTHS EMPLOYEE HAS BEEN - 1” THIS REPORT MAS NOT DEEN SHOON TO EMPLOVEE, QIVE EXPLANATION 


UNDER MY SUPERY Sion 


App. 3yoars 


if REPORT 1S NOT GEING MADE AY THiS TIME, GIVE REASON. 
ee 


~ REPORT 15 IK 
EMPLOVEE UNDER UY SUPERVISION LESS Teaw 99 Dard REPCAT MADE WITHIN Laer 90 OAS 
EE UNDER Wy SUPERVISION LESS THAN 0) oes AY MADE WITHIN LAST 90 OAYS 
| fotwer (Specify): : 
ee ~ 
pare OFFICIAL TITLE OF SUPERVISOR [yxPeo OA PRINTED NAME ANO SIGNATURE 
st fel 
12 April 1962 Intelligence Assistant | 
3. BY REVIEWING OFFICIAL _ 


TX [round wave Given This EMPLOYEE AQOUT THE SAME Z EVALUATION. 
AVE Given This exc oeeeeea 
TT WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


WOULD HAVE GIVEN 
|. |? SOULO HAVE GIVEN Ths EMPLOYEE A LOWER EVALUATION. 
mz T CANNOT JUOGE THESE EVALUATIONS,. FAM NOT SUFFICIENTLY FAMILIAR WITM THE EMPLOYEE'S PERFORMANCE, F 
er RN _ H 
COMMENTS OF REVIEWING OFFICIAL : 


DATE : v OP FICIAL TITLE OF REVIEBING Orericial [TYPED On PRINTED NAME ANO SIGNATURE 
)2 Ops 6] |  chter, CI-Project bo 
Hl : < ce BOAs 
. SECRET 


14-00000 


| Bie Ben theater tee 
= ae SECRET: f4-2227 > 


(When Filled &7 p 2 6 


.. a : 2 EMPLOVEE SERIAL ane 
FITNESS REPORT. ; 
| GENERAL 


(Firat) (middie) 2. GATE OT BINTM 


____TARASOFF,.__ Anna -___ 5 May.1923 _F___| 63.95 
Be SERVICE OF StQGNATION! 6. OFFICIAL PORITION vitae fren ? orr/olv/aR OF BSB MMENT 


50/0 : - Intelligence. Cle c : _ , : mer or _Due/cl/siD-Projects 3 


e so CAREER STAPF STATUS: co 
: peeing aan 


4. GRADE 


wor eure | |wemoxn |  [oerennao par ryye TT ae ASSIQNMENT/SUCERVISOM 
TL [renome | [oacumen | [oxwiao | Get We ASSIONMENT/EMPLOVER 
10. OATE REPORT OVE ING.” 11. REPORTING PERIOD BPRCISL “Beweliy) 
30 April 1 2 60 ‘ A » a) wt: m fy: ae 
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
t best describes the 


List up to aix of the most important specific dutias performed during the rstng period. Insert rating number which 
[manner in which employee performs EACH specitic Sur: Consider ONLY etlectsvenesse in performance of that duty. All employees 
with supervisory responsibilitios MUST be roted on thelr abitity to supervise ‘irdicere manher ol employees auperviaed). 
= i paar ior np 
7 


2+ Borely adequate |3- Acceptable 4. Congetent 5 - Excellent [6 - Superior j7- Cur stonding 
SPECIFIC DUTYNO! Sransliterates Russian RATING PERE our ses * Checks transliter:*ion |RATING 
: wore of other Junior Analysts. 


material. ix h 


RATING {SPE CIFIT OUT WO. 8 [Ravina 


sPecietc DUTY NO? Av 
* : Trienrea Pf7 { ‘ 

Operates Verifax mechine. e Chests 2ile List. cs 

i 4 


c ? ‘ t 


hth SPREIF IC OUT HO @ 
wo. . $ 


SPECIFIC DUTY NO. Takes over gore 
Supervisery dubics diucing » 


absence of Supervisor. 3 : 
EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


ectoveness in his current position - performance of specific 
rcits on habits, particular limitations o¢ talenrs. Based on 
ploce the rating number In the box correspoading to the 


SECTION C_ 


Toke into account everything about the 
duties, productivity, cunduct on job, cooperativeness, pertinent parsons ¢ 
your knowledge of employee's overall pertormance during the rating periods, 
statoment-which most accurately reflects his level of performance, 


a A 


employee which influences his aff 


1 - Perlormance in many important respects fails to meet rs qrwements. i 

2. Performance meets most requirements but is deficient ia ece Of more imporiont respects, 
3+ Performance clearly meets basic roquirements. oo 

4+ Peclormonce clearly exceeds basic requirements. 

§ » Performance in every important respect is suporior, , i 


8 « Performance In every respect is outstanding. F 


DESCRIPTION OF THE EwPLOYEE mai 


SECTION D- 
: "In the rating boxes below, check (X) the degree to which each cherocteristic applies to the employee 
1+ Least possible degree ~T2. Limited dogrea | 3. Normal degrae 4- Above overage degree § - Outstanding degree 
eee dale Lita aca acEDE SEES 
‘OT nor RATIGCG 
CHARACTERISTICS Fs APPLI- oa: 7 
: caere |serveo| } | 2 3:4 Ts | 
; | taxi : 


GETS THINGS DONE 
15 


RESOURCEPU 
ACCEPTS RESPONSIBILITIES | 
CAM MAKE OECISIONs ON HIS OWN WHEN NEED ARISES 


DOES HIS JOO WITHOUT STRONG suPpPOoRT 


FACILITATES SMOOTH OPERATION OF HIS OFFICE 


WRITES EPFECTIVELY 
SECURITY CONSCIOUS . 


THINKS CLEARLY J 
DISCIPLINE IN ORIGINATING, MAINTAINING ANO OLSPOSING OF RECOROS 


OTHER (spectty): 


SEE SECTION *E® ON REVERSE SIDE 


SECRET ; ti 


FORM 
8-se 


45 OUSOL ETE PREVIOUS EDITIONS, 


14-00000 


SECRET 
. (Whee Fsiled fay —_— 
SECTION E HARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE __ 
[Sereas stresgth's ond weaknesses demonsicoted in current position. Indicate suggestions mode to employee for improvement of his 
work. Give recommendations lor his training. Oencribe, if ospropriate, his potenfidt.for development ond fon assuming greater ra- 
sponsibilstes, Amplily oF explain, if appropriate, ratings given In SECTIONS B, C, ond D to provide the vers bout Slow cates ad.slag 


future personnel actions, 


_ : - This explojvoe is 3 conscientious worker and willingly carries out all of 
: her agsicnrents within a reasonablo length of timc. - Mer. transliteration work 


ie ascurate and fairly nraluctive.: 


ack 


During the absence 
the supervisory dutios in an acceptable manncre 
she roquires mora: training in this fiold. 


of the Supervisor, thie exployce has taken over som of 
However, 1% is believed that 


This enmployco is schoduled to take tho Agency Basic Supervision course on 


2 vay 1960. | 


1 certify thot | hove seen Sections A, _c, 0 ond E of this Report. 
Dat SIGNATURE OF EMPLUYES. —_ 
* 


ATE . . 
"23 April 1960 


2. 


ee 
MONTHS EMPLOYEE HAS BEEN 
UNDER “Y SUPERVISION 


Apateximately 2 years 
: en 
. IP REPORT IS NOT SEING MADE AT THiS TIME, GIVE REASON. 
~ were 
[ __ [neronr MADE WITHIN LAST 90 Oavs 


ANA! Cros: ! 
-, BY SUPERVISOR —‘\' © 
BY SUPERV IDO 4 
tr THIS RE® OAT WAS NOT BEEN SHOGN TO EMPLOYEE, Give EXPLANATION 


i 
. hemp LoOvEE UNDER MV SUPERVISION LESS THAN eo DAYS 


ae 


Lorman (Spectly): 
OFFICIAL TITLE OF SUPERVISOR | 


DATE 
23 April 1960_ Intelligence Assistant 
3, BY REVIEWING OF FICIAL 


a 
i ee 
ty wOULD WAVE GIVEN THIS FMPLO 
: —— 
t4 CANNOT JUOGE THESE EVALUATIONS. 1 AM NOT SUPRFICIENTLY FAM 


Se ne 

YEE & LOWER EVALUATION. 
i 

LIAR WITH THE EMPLOYEE‘’S PERFORMANCE. 


.] COWWENTS OF REVIEWING OFFICIAL 


« 


TYPEO OR PRINTED NAME AND SIGNATURE 


T. K. Chalmers 1. .CRS 


ee re 
TOPFICIAL TITLE OF REVIEWING OFFICIAL 


25 April 1960 | Chier, CI-Project _ 
SECRET 


i oate 


3 


aa 


toner 


5 


a, 


sh aitt anaes cieaittay Aas 


ERCP a 3 


fin 


14-00000 


i SECRET: ; \ he : 
(When Filled In) . oa 
‘ EMPLOVEE SERIAL NUMBER 


125935 


FITNESS REPORT 


isecriot a 
T. NAME (Laat) (test) * (Miadte) "1a DATE OF BINT ia, GRADE 
TARASOFF, Anna .| 5 May 1923 F GS-05 


SC RERVICE DESIGNATION] 6. OF FICIAL POSITION TITLE 7. OF F/OIV/BR OF ASSIGNMENT 


SD/DS Intelligence Clerk DDP/CI/SID - Projects 
ie CAREER STAFF sraTus TPE OF REPORT ee gee 
TX] NOT ELIGIOLE [| wena OEFERRED. TAL ia SIGNMENT/SUPERVISON 
| PENDING DECLINED DENIED x ANNUAL "RC ASSIGNMENT/EMPL OVER 

71, REPORTING PERIOD SPECIAL (Specity) 


10, DATE RaPoRTt ove in O.P. Prien 
30 April:1959_._|'22 Oct 58 thru Apr 3? ee 
eee e EVALUATION. OF PERFORMANCE OF SPECIFIC DUTIES 3 
List up to sin of the wost important specifie duties erformed during the rating period. Insert cating number which best describes the 
juty.. Consider ONLY effectiveness in performance of that duty, All employses 


manner In which employes porforms EACH spocific d 
‘with supervisory tesponsidilitics MUST be rated on their ability to supervise (indicate.number of employees aupervised), 


3- Acceptable |4- Competent [s- Excellent 16 = Superior 7 + Outstonding 


RATING | SPECIFIC DUTY NO. & 


1 « Unsatisfactory {2 Barely adequate 
SPECIFIC OUTY NO ! 


Checks transliteration material of 
| Junior Analysts. . 


: RATING, SPECIFIC DUTY NO. 5 
k 

wayne [aeteinie bury mo. # 
4 

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


SPECIMIC DUTY NO.® RATING 
NO 


Transliterates Russian material into 
English. : 


ee 
SPECIFIC DUTY NO. ® RATING 
NOW 


Operates Verifax machines 


SECTION C LL PERFORMANCE 

Take inte account everything about the employee which influences his effectiveness In his current position - performance of soecific 
duties, productivity, conduct on job, cooperativencss, pertinent personal tealts oF hebits, portigular limitations or talents, Based on 
your knowledge of employee's overall performance during the rating period, place the roting aumbar in the box corresponding to the 


statement which mdst cccusately soflecrs his level of portormance. 


1 - Performance in many important respects foils to meet roquiremonts, : fratine ° 
2. Parfarmance meets most requirements but ja deficient in one of more inportont respects, NO. | 
3~ Porformance clearly meots bosic resvirements, 
4 Performance clearly exceeds basic requirements, : 3 ° 
5 - Performance in every important respect is superior, 
: 6 = Performance in every respect is outstanding. i 

SECTION D DESCRIPTION OF THE EMPLOYEE _____ 


eae a A tetera 
In'the rating hoxos below, check (X) the degree to which each choractoristic applies to the emplayee 


1 - Least possible degree : [2 7 Limited degree 3 - Normal degree '4 - Above average degree $ - Outstanding dogrce 


-{ NOT NOT RATING 
CHARACTERISTICS p apeur oa- 
: CABLE ISERVED! } 2:3: 4345 
as miei = | ee 


RESOURCEFUL edt 

ACCEPTS RESPONSIGILITIES oa 

CAN MAKE DECISIONS ON HIS OWN WHEN NEEO ARISES ; 3 is 
KE DECISIONS ON BY? 

DOES HIS JOB WITHOUT STRONG SUPPORT 

FACILITATES SMOOTH OPERATION OF HIS OFFICE 

WRITES EFPECTIVELY 7 7 7 x 

SECURITY CONSCIOUS . . H 

THINKS CLEARLY 

DISCIPLINE IN ORIGINATING, MAINTAINING 


ANO DISPOSING OF RECOROS | 
a 


OTHER (Spectty): 


*E* ON REVERSE SIDE 


SECRET — | ms w 


SEE SECTIOV 


FORM 
8-58 


45 OBSOLETE PREVIOUS EDITIONS. 
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: work, Give recommendations for hie training. Cescribe, if appropriate, ‘his potent 
TIONS 8, C, ond O to provide the best bosis for determining 


(fcduties being assigned to then, or’ this exployée may be of. a non-competitive types 


‘|. ‘vefore she can become a qualified typist. 


_pOaTe 


. OaTE OFFICIAL TITLE oF REVIEWING OFFICIAL Th OR PRINTED NAME AND SIGNATURE : 
- 9 April 1959 | Chief, CI-Project T. Kk. Chalmers “7. ChS a 


SECRET 
A (When Filled ta) 
ToCkP ros! SF MANNER OF JO ae 
sted in current position. . Indicate suggestions mode to emp:oye@ for wn.prover eat af his 
5 tal for development and for aseuming greater 10. 


S PERFORMANCE 


This.exployes de a: steady, ailigent, “and conscientious workers Her transliteration 
_ work is accurate and productive. She-has a native Language ability in Russian whick 


Although. this employee’s work is productive, her rate of production generally remains | 
‘ata fixed level, with no substantial increase or decrease, This is probably due to 
“fhe fact that there &7e. no-other girle with whom she can compete because of other 


alttough she does ‘not -meet the Agency qualifications in typing, has 
3. ria Re \ in, However, this course was too | 
‘for Her ‘and she will probably require additional training and more practice 


Ruployeets husband 4s employed within the Agency in the Foreign Documents Division. 
Tt is believed that this exployee has first line supervisory potential insofar as 


_- éher ability to get along with people and. her unwavering interest in her work are 
“eoncerned. However, she will require. the. necessary training along this line before 


she would be capable of undertaking such supervisory dutiese 


T certify thot | have seen Sections A, 8, C, D and & of this Report 
~TsjoMaTuRe OF EMPLOVEE 
aac AL Greil ; 
; BY SUPRRYISOR 
lf THIS REPORT HAS NOT BEEN SHOWN TO 


rece 
EMPLOYEE, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


- 10 a; 


« GIVE REASON. 
REPORT MADE wiTHIN LAST BO DAYS 


is REPORT 1$ NOT BEING fAADE AT THIS TIME 


LESS THAN 90 oavs 


orwen (Spocity): 


oficial TITLE OF SUPERVISOR 


Intelligence Assistant 


9 April 1959 


: BY REVIEWING OFFICIAL 

1 WOULD HAVE GIVEN THIS EMPLOYEE ASOUT THE SAME EV ALUATION. 

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, : : 
pecan a al 


rr a, 
1 CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR with THE EMPLOYEE'S PERFORMANCE, i 
IGE THESE tVSS CC ——— 


COMMENTS OF REVIEWING OFFICIAL 


er 


eg “SECRET 
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SECRET =) 


peren Filled Ind 


FORMANCE 


FITNESS REPORT (Part lI) PER 

: TASTRUCTIONS a 
~ructiona for completing | this report. 
rs subordinate and to trenamit 


FOR TIE AIPITNTSTRATIVE OFFICER: Consult current instructions 
FOR THE SUPERVISOR: This ‘peport is designed to help you Gapress your evaluation of you 
this evaluation’ to your aupervss0F end senior affrcsals. Oreanization policy requires that you inform the subordi- 


nate where he stords with you. Completion of the tepert..can help you prepare for a discussion ‘with him of his 
strengths and weaknesses. ft is alse organization policy: that. you ahow Part Tof this report to the employee except 
under conditions apecified in Regulation 20-370. te is recommeniicd thet you read the entire form before completing 
any, Jucstion_1tithis is the initial report an the employce. it must be completed and forwarded to the Ntfice of 


Personnel ae {ater than 30 deys afters the date imigeaste:d in item A, of Section “an below. 
SECTION A, = - GENERAL 


see ae hee: See sé a 
1. NAME n(bast) (Piret) (eidile) 2, DATE OF BIRTH 2. SUK a. SERVICE DESIGNATION 


___Tarasoff,___Anna —_____------— ___.5/5/23.__._.1_¥ 
OFFICE OWE SION/ BRANCH OF ASSIGNMENT 6. OFFICIAL POSITION TITLE 
25 tel Clk. 


ppp/cl Statt/SID-Proj=- Pte Be 
‘ OaTe REPORT DUE t% OP 9. FEBICD COVERED HY ™IS REP 
_23 June_1958--22. October 1958 


seccias (Specify) 


Possible promotion 


T (inc luatve dates) 


gs-k |. 
so, TyPt OF REFORT 
(Check one) 


SECTION 8. ee ten gee 
t. PoP ime BATERT THIS REPORT CM was Co nas wer BEEN SHOWN TO THE INDIVIDUAL RATED. LF NOT SHOBN, 
on: 


EXPLAIN WHY 


i 


ea 
A. CHECK (X) APPROPRIATE STATEMENTS! 
———— 


pa ane 


tis atvoat REFLECTS “wy cam GFIMIORS CF tats PUOES | 
yeouar. 
ea re __ 


fice SF -WEP OR BEEE ECTS THE, comBe+eeo opintoas oF wv Steer 
ano PRENLOUS SUPEBVESORS. tae 7 
_ ee TT 
a wave oFscysseo Otte mes Curtoreg mat STAERSINS 
ano BCanwesses 90 THAT HE awoes eneaa we sremos. 
a cam AND SIGNATURE OF SUPERVISOR}O. SUPERVISOR'S OFFICTAL TITLE 


Intelligence Asste 


a 


pro iaprvepyar bs wATeD eytse Ct oe DL A waawres LET: 
Ten was sent fo mim Ae COPE ATTACHED to THtn PORT. 


pee nee 
b cammot cemtioy THAT Te eeteo PeDE NE OUAL ANCES HOS 
1 Peat Uase ALS 108 PERFORMANCES evcause (Snecify): 


@. THtS OATE 


21 October 1958 


oe 7 Res 
2. FOR THE REVIERING OFFICIAL: RECOHD ANY SUSSTANTEAL DIFFERENCE OF OPINION WITH THE SUPEAYSSOR, 
FORMATION, WHICH WILE LEAD TO A SETTER UNDERSTANDING OF THIS REPORT. 


OR ANY OTHER IN? 


Costinuto on atrTacnid SHtet 
- oo al 
1 certify that any substnntial difference of opinion with the supervisor is reflected in the above sectio 
patente Saas ps ay wee ees deste ich terk eesaer e : a 


oS es 


——— 


A. THIS OATE pg. TYPED OR Byres navwr and SIGNATURE OF REVIEWING |C. OFFICHAL TITRE OF REVPEWING OF FICHAL 
e 


21 October 1958 rereo 0 AR Chalmers 7.4 .CQ 8 —--|__ Chief, C/I Project 
SECTION Ce JOB PERFORMANCE EVALUATION MT Gates 


1. RATING ON GENERAL PERFORMANCE OF OVTIES 

ON oo reine ee te oe ee 
DIRFCTIONS: Consider ONLY the productivity mt effectiveness wit! 
nas duties during the rating pesiol. Compare ham CNLY with others doing similar wor 
sibility. Factors other than productivity will be taken into account later in Section D. 


3 


eee a 
. which the individual being sated has performed 
k at 4 similar level of respon- 


1. DOES NOT PERFORM Cuties ADEQUATELY. ME TS INCOMPETENT. . 

2. BARELY ADEQUATE 1% PERSURMANCE. ALTHOUGH HE HAS wad SPECIFIC GUIDANCE OF TRAINING, HE OFTEN FAILS 9 
CARRY OUT RESPONSTBILETIFS. ae 

. PERFORUS MOST OF HIS DUTIES ACCEP TABLY: 


. PERFORWS DUTIES IN A COMPETENT. EREECTIVE WANNER. . " 
Si BILITIEsS EXCCPTIONAMLLY BELL..s es 


OCCASIONALLY REVEALS SOME AREA GF ef 4KnES5.~ 


aunw 


ea A FINE PERFORWANCE: CARRIES OUT wary OF WES ESPON SAR aR 
NUMBER . PERFORMS iS DUTIES Im SUCH "AN Qu TSTANGING MANNER THAT He 1S EQUALLED BY FES OTARA PERSONS ANOBN TO 
: THE SUPERVISOR. ‘ j 

a 


COMMENTS: © oe, eras: DATE. 


x MEPL ACES PREVIONS EQETITS . - 
forv 2. YS (Part.!) oF FORMS 48 AND 458 BHIEe SECRET. a St #8 ° : ; ta 


tNoves ~ 
> ARE COSOLETE. i] . 


ho idilseat Sod taetel “oe abd: 


4 dha. 
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| SECRET 


Chen Filtet Ink 


SPECIE HS THF 


ON PFRFCRUANCE CF 


DIRECTIONS: 
a. State in the spaces below up ta sta of the more important SEFCTFIC dutics performed Te Pegi rating period. 


Flace the most important first, ie vet ingtude minor or unimportant dutty 
b. Kate performance on cach apecitic duty considering ONLY effectiveness in te nee of thas Ny, ic duty. 
Cfo Side py oe supervisors thoere 
- 


ec. For supervisors, ability 26 supervise aill wiways be rated os @ apecific du 
who supervise @ etery onty >. 
d. Compare. in’ your mind, when possidle, the 


similar tevet of responsibility. | 
e. Two individuals with the sare jod title may be performing dilferent alot Wd, 
HM 


individual being rated With others pr ye same duty at o 


If so, hy," on different 


duties. 
ft. Be specific. Framples of the kied of duties that might be rated are: Ro ? 
ORAL | ARIEFING HAS AND USES AREA KNOWLEDGE con 5S INTERROGATIONS 
cIving LECTURES. ‘DEVELOPS NE® FROGRAUS PREPARES SUMMARIES 
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERWAN 
@RITING TECHNICAL R&FURTS WANAGES FILES DERRIEPING SOURCES 
CONDUCTING EXTERNAL LIATSOV OPERATES RADIO KEES BOOKS 
TYPING COORDINATES 81TH OTHER OFFICES ORIVES TRUCK 
: TAKING DICTATION WRITES REGULATIONS UAINTAINS AIR CONDI TIONING 
aude SUPERVISING ° PREPARES CORRESPONDENCE EVALUATES SIGNIPICANCE OF DATA 
g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key 
and phone operation, in the case of a radio operator. 7 
oe . Pe 


Pay . 


6 = PERFORMS THIS OUTY 1% Ate OUTSTANDING MANNER 


tNCOMPE TENT §% THE PESFORWANCE OF THIS OUTY 


e BARELY ADEQUATE EN THE PERFORMANCE OF THES FOUND IN VERY FE IMOFVIDIALS HOLOING’ SIME® 
DESCRIPTIVE ouTY - F LAR 3005 ¢ 
RATING 3). PERFORMS THIS OUT ACCEPTARLY” y ¢ EXCELS ANYONE § KROW IN THE PLOFSORMANCE OF 
NUMBER a + PERFORMS THIS OCUTY IN A COMPETENT WANNER THIS DUTY a 


S$. PERFORMS THIS OT ors SUCH A FINE MANNER 
THAT ME 1S & OUSTINGY ASSET ON wis son" 


wesrrve ovty wo. ' Transliterates Russian matin 
material into inglish, s 


sPecree Ouly mo. 6 


RATING 
NUMBER 


RATING 
4UMBER 


SISPECKEFIC DUTY NO. 8 
NUMAER 


. 


RATING 
NUMBER 


wexcerne outy so. ? Reproduces material 
on verifax machine. 


RATING 
HUMBER 


avecisic outy wo. 9 


NARRATIVE DESCRIPTION OF MANNER CF 203 PERFORMANCE 


a» 
Stress stcengths snd weekresses, particularly those which affect sdlevelopment on present job. 


DEXSCTIONS: 


Eeployee's work is productive and her accuracy has improved steaditys She is 
cooperative and conscientious and is willing to learn additional duties which 


may be assigned to her. 


“SUITABILITY FOR CURRERT J08 in ORGAN | ZATION 
: . productivity. canduct in the job. 
Cone 


SECTION 0. 


PIRECTIONS: Take into account here everything you know about the individual 
pertinent personal characteristics or Sadsts, special defects or tatents....and how he fits in. with yous teem 
‘pore hia wath others doing similar work of about the same level. s 

tes DEFINGTELY UNSUITABLE + SE SHOULD BLE SEPARATED ¥; 

2 + OF OOUATFUL SuUtTAQILE TY. @luL0 NOT HAVE ACCEPTED WIM ITF i HAD KNOMN WHAT | KNOW NOW 

3. &® BARELY ACCEPTABLE CwWFASY EE... BELOW AVERAGE BUT ETH NO WEARNESSES SUFFICIENTLY OUTSTANGING TO 
4 RANT. WiS SEPARATION : 
+ OF THE SAWE SUETABILETY A5 “OST PEOPLE 1 KNOW IN THE ORGANIZATION 
A FINE EMPLOVEE + HAS SOWE OC TSTANDING STRENGTHS 
+ AY UNUSUALLY STRONG PERSON ty TERWS OF THE REQUIREMENTS OF THE ORGANIZATION 
EXCELLEO OY ONLY A FEO IN SULTABILITY FOR WORK IN THE ORGANIZATION 


BAR- 


RATING 
NUMBER 


iN SOME OTHER PCSITION 1% THE ORGANSZATION? LL. et Ej wo. oF veo. 


iS MIS INDIVIDUAL ecrrEr SUITED FoR woRS 
EUPURIN FULLY: = 


a) SECRET wed 
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.. . . a CBee Filied Tad 


pibeiw « SFCRET 


. FITNESS REPORT (Part ID POTENTIAL _ 


tHSTRUCTICAS Sane ne 


Consult current instructions fer canpletiag this reports ot 


a 


RAW THE AININISTRATIVE OFFICER: 


aamunication to scot supervisor, amd te oppropriate caceer menage~ 
vent and personnel officials concerning the potential of the employee Deing rated. It ts MIT to be show to the 
cated eeployce, Lt is recommended that: you real the eatire report dfore completing any qveations This report is 
ta be completed only after the employee has been under your suretrasien FOR AT LEAST 90 FATS. tt tess than 90 days. 
yold end complete after the gd days has clegsed. If this is the PMITIAL REFWKT of the eaployee, hoerver. it WAT be 
cvepteted, aid forwarded to the GP oo tater than Ways after the che date indicated in Kten & of Section “f** belos. 
. - . « S 


FOR THE SUPERVISOR: This report is 8 privilege 


SECTION £. ~ GENERAL . 
1. MAME cbeaet) (fdese) (Biddle) 2. SATE CE BIRTH g. SER a. SERVICE DESIGNATION 
__farasoff, Anna 5/5/23, SD:DS. 


3 SEF ICES OLVISTON/ORANCH oF ASSEGNMENT ORE ICUA POSETAON rine 


ppp/'Cl_stafr/SID Proj. 


7. GRADE | 8. DATE REPORT OVE IN OP 


GS-b 


Oat Cinclesaee daces) 


Paani 
FERIOO COVERED BY ™IS mer 


geactan (Specify) 


19, TYPE OF REPORT pertains 
(Cheek one) fen Sd Possible promotion 
SECTION F. CERTIEUCATICN 

q TEraestnts wy Oks OF THE INGEN EDVAL BEING RATED 


1 CERTIFY THAT THES REPORT REPRESENTS VS AEST Qo FEMtnt 


TURE ap SLs bm gs 1geR [ce TUPERVISCE Ss OFFICHAL THTLE 
Intelligence Asste © 
: — oo 
ane Tas EE OST ANS NOTE; aN QEFFERENCE SF OF ENON IN ATTACHED MeN. 
_ FINN IN AUS 
rere OF REVIERING OFFICAL 


t. FoR TH 


aa: an 
TYPED aN PRINTED N&VE AnD SGN 


2. Soe THE REVIFWING OFF A 


VowAvVe BEVE 
Anmrnon Sienna —t 


—— ~ nee eee ee ae 
D OR PRINTED NAVT AND SiGNATRSE OF REVIESING FC. OFF ICTAL 


&. THIS Date a. ft 


21 October 1958 rk Chaymers “Tk. Cus Chief, CI/Freject 
SECTION G. . ESTINATE OF POTENTIAL 


+. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES 

PIRSCTIONS: Considering others of his grade and tyre of atsignment, rate the employce’s potential to assume greater 
responsibilities. Think in Corms of the kind of responsi di lity encountered at the various levels in his kind of 
work, . . 

tos ALREADY ABOVE THE LEVER AT mice SATESFACTONY PESFOTWANCE CANOE EnPecTed 

2. WAS REACKED THE HIGHEST LEWEl AT BMICN SATISFASTSRS PERFORMANCE Can 8k EPEC TED 
3. WARING PROGRESS. AUT NEEDS MORE Tiwe BEFORE BE Caw ak TRAINED TO ASSUME GREATER RESPONSIGILITIES 
2 READY FOR TRAINING IN ASSUMING GREATER RESPONSE IRILITIES 
s 
* 
? 


- WiLL PROBARLY ADUUST QUICALY TO WORE RESPONSI MLE DOTLLS wer OUT ie ER TRAINING 
eating = ALREADY ASSUMENG MORE RESPONSIRULITIES THAN RAPRITET AT wis SRG ive 
RUWBER LOAN EXCEPTIONAL PERSON HHO 15 ONE oF THE FEO wel S 3 BE COMSTDERTS FOR Eaay ASSUMPTION OF HIGHER 
LEVEL RESPONSIBILITIES 


en ne ne 


a 


— nr 
Do BEPERVISORS POTENTIAL . 

on er 
TIRECTIONS: Answer this Question: ifas this person the shilats to de a qupervisot? (ml ¥es Co] Ne If your 
sasace is YES, indicate below your opinion ar guess of the level of supervisory ability this perso. will reach AFTFE 
SETTABLE TRAINING, Indicate your opinion by placing the meander of the descriptive rating below ehich comes closest 
to expressing your opinion in the appropriate colwan, Tf your caters ie based on odbaervarg him supervise, note your 


rating in the “actual” column, If based an opinion of his potentaal, note the rating in the “potential” column. 


= ne ats Stuart 
«HAVE NO OPINION ON HIS SuPcawe so ey POTENTIAL ow THES SETYATION 


Q 
DESCTRIPTIV - 
‘ Serene r y+ BELIEVE InDOVIDVAL WOULD BE A REAC SUPERNISOR mS KIND OF SiTTQATEON 
nUMAER 2+ BFLIEVE INDEVIDUAL would BF aN AVERAGE SLPERVIESR IN THIS KIND OF SETVATION 
3 BELIEVE INDIVEDWAL WOULD AE A STRING SUPERSEDE Le THIS SUETURTION . 
— — a — ——— ee a 
actual POTENTIAL DESC EET VE STTUATEON, 
———- Peer arti T TTT en mre 
a eRoue DOING THe Pastc 4st? {eeack sre a. Brenogeaphera, techaacaans OF professicnal are- 
2 cialists of varteut Binds) antag comtec? ete Pome DEAE SESCURINATAS ss eatavent (Firat line 
=f— ne 
1 A GROUP OF SUPERVESCES S59 ceeect tee pager 136 (Second Line supervisors) 
a ee 


aa wrsronsr Bik Foe WA LOR Peas, OMSARTTATESS 


a Gecur, ane war OR way NSE ae SEAT RLISC AS. He 


aun eouecy (Executive fevel) 
- a 


awce COMPACT ST TH rewese art syecesumates Te BIT eatertat . 


TeRe Teh se Bae TAA SSe ON? WAGED TORTIVA cooeor aro 


wie le 


ener 


pumeccre Te BUBDADEVATEST AS 
I 


rewtGEATE SUSOBEVAETES tetawde waweras 2F THE oergsere See 


A IE I 


oman (Specity) 


wep ACES PREVIQUS ELUFIINS ~ + te . 
Mee areas mice SECRET Potential ww 


sow 82. 4S (Part Hh) o» Fokus 45 AND 4S4 mice 


y wove 5s 


ARE OBSOLETE.- 
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“Pthe “words literally. On the page below ore a see 


3s ee SECRET _ a, . ; 


(Ghen Fetied ta) 


BATES TRFLOVER HAS HEF 


oe 
go. INDICATE THE APPOOMIMATE NUMOCR OF MONTHS THe 


5 Months’ 


OF oe" SEPP AVESEON 


P, 


4. COMMENTS. CONCERNING POTENTIAL 


; r eee 
Have no opinion, concerning employee's potential ahinsy time. 


SECTION H. ; J. FUTURE PLANS 
t. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR Tek IND TVIDUAL 


On-the-job training is all that is necessary for this empl 


oyee at this times 


‘ 


nm 
YO QL TAKEN #tNTO account IN FNOLVIOUAL'S FUTURE ASSIGNMENTS 


OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. 


{Jigent individual. She readily carries out the . 
d shows a willingness to take on any additional 


gw. NOTE 


Employee is a conscientious and d 
various duties assigned to her an 
assignments» disesebne earls 


SECTION $, : DESCRIPTION OF tNDIVEOUAL 
DIRECTIONS: Thia section is provided as an ald to describing the individual as you see him on the job. Interpret 
ies of statements that apply in some degree to most people. To 
the ‘belt of each statement is a box under the heading *eategory.* Read each statement and. insert in the box the 
category number which best tells how much the statement applies to the person covered by this report. . 
Ns NAVE NOT OBSERVED THIS: WENCE CAN GIVE NO OPINION AS TO HOW THE CESCRIPTION APPLIES TO THE 


trorviduar 
1 + APPLIES TO THE INDEVIDUAL TO THE LEAST POSSIBLE DEGREE . \, 
CATEGORY NUMBER 2 + APPLIES TO NOT VIOUAL TO A LimaTeo DEGREES - 7 
(Be APPLEES TO ENOIVTOUAL TO AN AVERAGE OEGREE ‘ - 
4 + APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE OCGREE _ 5 
B+ APPLIES TO-INDEVIOUAL TO AN OUTSTANOING DEGREE. 
CATEGORY STATEMENT CATEGORY STATEMENT . CATEGORY STATEMENT 
————— zbae 
1. AOL To Sec “AMO THORS 4 tte mas wide aan oaaos OF 3 20. ts EPFL CTIWE Tm OISCUSs 
3 Poimy oF vice ACCOMPL A SHMENT S1OWS BETH ATBSOCIATES 
» CAN MARE OECESIONS ON WIS 12. anows One etuauety PwPL EVENTS OLCII1ONS, ATs 
Oon HEN nEEO ARSED 3 <a F 3 GAD ESS OF OOM FEELINGS 


is caer rouse . . 
V3. accuerTs MTSPONMSI BILE ¥3. U8 THOUGHTFUL OF Omens 


reas 


WAS IMETOATIVE 


ORES SELL UNDA PATSSURE 


adel tS wts CeRoed 


Sissy s JVOGEVENT 


aCSPondSs eCLL TO SUPER. 
“vision 
a 
16. noes mass 
STROWS SUPPORT 


sratwes Comsteatiy #08 
wee KMORLEOOE BND 10E48 


nnows ents TO 3Can ts secyuatty Comsclous 


ASSISTANCE 


COmLs YP Site SOLUTIONS 
tO FReom ted 


1s vERsating 


mas CRETECH SM ¢5 COM 
steoctive 


1S Cestavent 


ZO. HACHLUTATES SMOSTH OF GRAM 


* 
THESES ACRES ANY Tiow OF HES DEFECE 


GETS Trimes COME 


— 
30. COLS NOT AEQUIM@E STIDEG 
aud Comfrmyous Sura Els 
site 


COMPLETES SSSI GuwtaTs 
@i term ALLO MRSC A Time 
Lieers 
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-SECRET 2. 
{Bhen ted vad. . &, 

rae » 3 gare 
FITNESS REPORT (Part 1) PERFORMANCE 


“isreerions 
Teting this report. 


FOR THE ALPINE STRATIVE OFFICES Gunault current ineteuct rons for coer 
FOR TWE SUPP EVISOR: This ceport ts tesigned ta help you express your ecelustian of your 
this evalustion to your supervisor emt senior oficiales, Organization pelucy tenured 
nate ehere he otends with you. Completion of the report: cen help www presare for 6 d 


ateengtha and wedknesec tt te elso organization policy that you ahow : eS 
uncer comlitions apccifiet in Regulation Ae IV. tt is vecomented thet you real the entire form before completing 


any, Tucation, lft je the bnitial report on the employee, it aust th op leted en) forwarded to the Office oF 
Terennnet ao later than AD days atter the state indicated in: ite ®, ot Section “A below. . 


GENERAL 


a “(widdted: eo 


BREAN ICE CEST GNATION 


bs 


en ae: ___ Glerk_ 
PERFOD CONCERTO BY WES TEESET _Iewluseve dates) 


‘ye July_1S57 = 21 December_1957__ 


aaa Pesce uauctee j f yoecian (Specify) 


en a nace ne enn ee: 


| agasere 
xi ee meee Cyne reneegcr et 


CERTIFICATION bakes 


Tess REPORT was { " } wAS NO 


. twee oF BEPORT 
(Check one) 


P gugen, UNPLAIN BH 


SECTION 8. 
V, 'GR tut wate 
WOT: 


BEEN Suey TS TRE EN SEVER WareO. 
So088 


eta ttt 
a, CuECN CX) APPROPRIATE STATOENENTS: 
erent eee 


a evens merece - 
twes asecer eacepacts wy cen Cet es OF two 
wtOu ene 


ve ormceusar ag ee eassa “PT ae CF we DO. kb wheres Gat 


yee@ was Saat TE ww aa cone ATTACnto ‘yo tetas aercey. 


sreser eres negner seinen 
EANWOe TEOTE RS THT TE RATED PMOEVEDE AR ANCHE HES 
eva oark sue cee TeMrOmMAN CE ECCAUSE (Svecify: 


a EnEOn Tenn all 
ters wepoee SUFLacts Teh COMHEHED CHVHEONY or wv ate 
auc Pererous sue eave 9003. 


bt wane BEbcCUSEIO BF re Teh EMM LOVES wed STORMOIHE 
anc er eomesses 99 reat we ances ems nh we KTANOD, 


neue nermerarener ne 5 easecey nancemetine # asa 
j worn ne PRINTED NAME AND SOW 


Tors oar 


NG OFFICIAL: RECCRO ANY SUBSTANTIAL be ’ 
2 A BETTER UNDERSTANDING OF TarS REPORT. 


ENCE OF SPINES OE SuPeMy SOR, OR ANY OTHER 


50a Tat 
FORWATION, weit MOR ucao tT 


Leon ey 
Revtewes TH re. 


‘ cj ComfPMUED OW ATTACHAD Sets 


reted in the above section. 


eee en wre en A nn om 
superersor is re 
= SERICIAL TETLE OF REVIE@ING OFF ILI 


Cu with th 


y substantial difference 


tars DATE TYPED OR PRINTED NAVE AND Sr CNW ATURE oe Ree wa 


Jan 1553 pete ease t jest abe. Officer, FIL fa fp3 


SECTION C. j JOB PERFORMANCE EVALUATICY 


5G ON GENERAL PERFORMANCE OF Ds 
chan ene 


ns ares 
effectiveness with ebrod the antavedual being rated has pert 
k at a similar level of resp 


Consider ONLY the productivaty ane 
ec him ONLY with others doa 


LL be taken into acct 


OT FECTIONS: 
his duties during the rating period, Oorpar 
sibility. Factors other than productivaty wi 


« DOES NOT PERFORM OUTIES ADEQUATELY, HE FS INCOMPETENT. | 

« BARELY ADEQUATE IN FERFOSV ANTE: ALTHOUGH WE WAS “AD FPETIETIO R 
carey out RESPONSI OLeTIAS. 

- PERFORWS WOST OF WIS DUTIES acces TABLY: 

~ PERFORMS DUTIES IN A COVPETENT. EFFECTIWE WANNER. , 

Dk FINE PERFORMANCE: CARRIES OUT MANY OF tS RESPONSTAIRETHES TN 

+ PERFORMS HIS DUTIES ty Suc AN OUTSTANDING WANNER That sf 75 TAaALeD BY 


Tn€ SUPERVISOR. 


OCCASHONALLY RAT AS ger BREA OF WEAKNESS.. 


DEPTromAaky WELL. 
FEW OTHER PETSONS QNOWK TT 


a TREPLACES FREVIOLS LEE THIS E 
ae as US (Part 1) or ranae as AND ee win SECRET Performance 
: ARE OBSOLETE. 3 


ormed § 


RR TANCE OR TRAINING, HE OFTEN FAILS ber 
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SECRET. 
faten Fotied Pa) s OFF, 


De PERFORMANCE UF SPECIEIG OUTS 


a. RATINGS 


in the ‘apaces below up to sin of the more important SHECTFIC stutics peeformeg diggna they cates periad, 
Place the mast impartant firet, Im ant incliste minor oF unimportant duties. AN 23 2? 
“be Kate performance on each specific cuty cansufegang ONLY effectivences in performance GW the .06- PH 9 BY; 
For supervisors, ability to aupervise will plesys be rated as A apecific duty (do not cate ae supervsen¥# those 
ing the same duty af a 


why supervige @ avcreotary onty). ; 
ad. Cempare in your mind, when possible, the individual bring tated with others peelour 
: All ap 


aimalar tevel of responsibility. . Q ; 
ce. Two individuals sith the same job title may be performing different duties. Ff so, rate ih 4 on different. 
duties.- " E oe : ee 
f. te epecific. Faamples of the kind of duttes that might be cated are: . see ; 
. ; ORAL ARIEFING NAS AND USES AREA KNOWLEDOE CONDUCTS INTERROGATIONS 
Giving LECTURES DEVELOPS NE@® FROGRAS i PREPARES SUMMARIES ; . 
ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN 
: . 


DERRIEFING SOURCES 
KEEPS mooKS 


CONDUCTING SEWINARS 


BRI TING TECHNICAL REFORTS WANAGES FILES 


CONDUCTING EXTERNAL LIAISON OPERATES RADIO 

TYPING : COORDINATES 81TH OTHER OFFICES | DRIVES TRUCK | . 

TAKING DICTATION WRITES REGULATIONS . UAINTAINS AER CONDI TIONING 

SUPERVESING FREPARES CORRESPONDENCE” “EVALUATES SIGNIFICANCE OF DATA 
sidees it advisable, ©.g.- combined key 


beoken doen even further if supervisor con 
fa gadio operator. een 


Jere sto f 


For some jobs, duties may be 


g 
and phone operation, an the crse oO 


ne ne a ee 
1) INCOVPOTENT. IN THE PERFORMANCE OF THIS DUTY @ + PLAFORMS THES DUTY IN AN OUTSTANUING wsener 
2+ DAMELY ADLOUATE IN THE PERT OUWANCE OF THIS FOUND IN VERY FEM EMOTVIDUALS HOLLISG GiMth- 
: LaR 4085 


DESCRIPTIVE puty 
PERFORMS THIS DUTY ACCEPTAOLY 2+ EXCELS ANYONE 4 


aeOW 1N THE PEDIGRMAUTE OF 


RATING a- 
NUVELR 4. PERFORMS THIS DUTY IN A COMPETENT MANNER THIS OUTY 
$- PrRFOKMS THIS DUTY ty SucH A PINE WANNER 
teat Ht 1S A DISTINCT ASSLT ON MES JOB : 
weecerac outy wo. F ‘ RATENG sPecierg vuty ac. 4 . : "= bATING 
NUMBER wie 
i. 2 
Logging Intelligence Habersal Se : 
Ta a Re as tae eB aS ae eee reeece emi eet ene anaes ene mee materia aes ees a 
sOECEREC OurY BO. 2 RATING|SOECHPEG bury HO, S MATING 
NUMER wuMAra 
Filing De- ; ; 
. ENE Pore ef TED 
srpecertc tuty ao. 3 RATING] SPECHFEC fuUTe MO. & eating 
: : . . | super 2 7 uM BER 
Related Clerical Duties 4, 
§. NARRATIVE DESCRIPTION OF MANNER OF JOB PLRFORWANCE . 
ularly those which affect development on present job. 


PIRECTIONS: Stress strengths and weaknesses, portie 


-g all her dutios in an accure 2, competent and 


Individual very alert and she verfor: 


thorourh mamer. She 43 a definits assct to the office. 


SECTION Ox. oe Dc SUNTNOIERS “FOR CURRENT JOB IN ORGANIZATION pene enero 
individual... .product vity, conduct in the job, 


LIRECTIONS: Take into ‘account here everything you Know about the 
pertinent personal characteristics or habits, wpecsal defects or ta Com- 
pare hits with others doing ‘similar work of about e same level. 

: 1. DEFSMDTELY UNSUITABLE © HE Seto B SEPARATED 

2.+ OF BOUATFUL SuULTABILI TY... @OULD MGT nAVE ACCEPTED HIM tf 1 HAD KNOWN oar 4 KNOW NOW t 
3. a BARELY ACCEPTABLE EMPLOYED... UELU@ AVERAGE BuT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TS BAR* 


RANT WIS SEPARATION . 
OF THE SAME SUITABILITY AS MOST PEUPLE 6 UNOW TN THE ORGANE ZATION 


ftents...-snd how he fits in with your team. 


@e 
wayive. 2° A FINE EMPLGYEE + HAS SOME OUIGTANGING STRENGTHS , 
NUMBER 6 + AN UNUSUALLY STRONG PERSON t% TE@NS OF THE REQUIREMENTS OF THE ORGANIZATION 
: % ? FEW I SUITABSLE TY FOR #ORK IN THE UPGANE TATION 


+ EXCELLED BY ONLY A 
IN THE ORGANIZATION? ( } .a3 CJ =>. IF VES. 


1S This INDIVIDUAL BETTER SUITEO FOR PORK im SOL GIHER POSITION 


EXPLAIN FULLY: 


mm 


a 


i 
: 
é 
3 
s 


CL aecanen acest me Gene rT 
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AGENCY CERTIFICATION OF IN: ANCE STATUS 
“*. Federal Employees’ Group Life insurance Act 
(Middie)- 2 DATE OF BIRTH (MONTH, DAY, YEAR) | 


May 5, 1923 


STANDARD FORM $6 

REVISED JULY 1992 . 

U, 5. CIVIL SERVICE COMMSSON 
CHAPTER. FPM Seta 


1. FULL NAME OF EMACYEE” 


3. CHECK THE REASON FOR TawiNATING INSURANCE 


(oh [seater]. CF 
. : WAS EMPLOYEE AT TIME OF 
oO | : 


DEATH AN APPLICANT FOR 
CIVIL SERVICE RETIREMENT? 


C1 ws C1] wo 


4. CHECK APPROPRIATE BOK CONCELNING 5. F. 34 DESIGNATION OF BENEFICIARY 


: ~ 7 current = A CURRENT S. #. Sats) E - A CURRENT S. F. 54 15 ON FILE IN 
{o). ozo (). [X] NOT ON FILE WITH THIS (}. THE EMPLOYEE'S OFFICIAL PERSONNEL 
‘ LL SF. SH ATTA bs AGENCY” : a FOLDER (OR EQUIVALENT) 


NOTE: IF EMPLOYEE (A) PSD TR 18) IS RETIRING OR RECEIVING FEDERAL EMPLOYEES’ COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
+ 7 BREE FE INSURANCE, ATTACH CURRENT S. F, $4, IF ANY, TO ORIGINAL $. F. S$ ANO CHECK 8OX 4 (o} ON ORGINAL AND ALL COPIES OF 5, £. 
56; 1 NO CURRENT SB. 54.15 ON FILE, CHECK BOX 4 (b}, IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT S. F. 5415 ON FILE BY 
» CHECKING 8OX 4 YC (c), A CURRENT'S, F, 5415 ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER OF 


PRIOR TERMINATION Cf INSURANCE, ou 


% ANNUAL COMPENSATION RATE - NOT AMOUNT OF IN- | 7, DATE OF NOTICE OF CONVERSION 
(AONTH, DAY, YEAR) SURANCE - (CONVERT DAILY, HOURLY, PIECEWORK, ETC. | PRIVILEGE (SF 55) TO EMPLOYER 
; RATE TO ANNUAL RAT) ON DATE IN ITEM S, (MONTH, DAY, YEAR} 


September 8, 1963 $2» 545.00 ore annum October 2, 1963 


CERTIFY THAT THE ABOVE SNSORMATION HAS BEEN OBTAINED FROM, AND CORRECTLY REFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE 


a4 
NAMED WAS COVERED SY FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE ON THE DATE SHOWN IN ITEM $. (SIGN ORIGINAL ONLY) 


: a 2 OCT 1963 
a) 


(Pervonol signotre of ovihorized ogency officio!) 


5. DATE OF EVENT CHECKED NUEM J 


{Type rome ef awthorised ogency official) (itla) 
. P.O, Box 3521, Central Station, Arlington, Va 22203 __- 
Name of ogency) : “(Marling odches of ogency) 


e 


SEE OTHER SIDE 
FOR 


INSTRUCTIONS TO EMPLOYING AGENCY 


% 


PART 9 — Ful COPY ; Ay 


Pot A) “9h 


- 
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cect ni career i eapsanone at 


CASE UM 9, CONTR MN PD 


We <TH BENEFITS REGISTRATION FO! ¥ 


Seandant Farr; Nu. 2809 
CHAPTER 1-8 FM. LOL@AL CPL TEES HEALTH BINIFITS ACT OF 1050 oy ra aA Oo [! Fy 
GAO Home (Peod &. & tent or back of bit wage Use nie Aen ter OF tae pee) ipliia plo 
eer a enmmaanaaree Ts Ti erp y ae ea <_< nn te 

1. Name ast, qriesty GAMOOLE NT TTALS ? 3. Are pow row mperiod? 


PART A \ 
TARAS SPR AN NAL ae Le ecge  e 


al, WHO 

REGISTER 4. YOUR MADRAS ADORESS euneen Al STRELT) (CITY AND SORT Stewart AY {OTATED y i] 

MUST FELL 81 i ville St a>) Wasiins 0 “& CI meal 3] 

MHS 619 Gaim sville oben. eve. - Jasuingten 2 pg Dev’ a Rie} 
&. Ase you covered by, of + ory tlamuly member heted beluw cove 7. Face 90 TE an proper boe to how, your atinval byes suiory 

PART. ered by 0° enrosing in, 9 plan under the Fadesal Employeas ron ge ‘ 


Hecith Benchits Act of 1924 Chrougn the enrol'men! of anther 
United Stctes or Distret of Coluntia Covernmant employee or 


annuitant)? Us Ci Ho fy! 


Tj] secu 10 40.80 Col 
1a} sypooo ce cvte [7 ra 


Lovtonse dedvcoone ty be cde from my salary, con PoHeatco, OF aanutty 
ve ted balaw from inside caver of bro ure of the pits you select } 


untae $aros [ 
$2070 10 33.977 ke 


—_—_————— 
1, Detect ta enroll ino heat. cenefity plan as shown tolue. 
to cover my share of the fs! ofthe enrollment (Cany the informatros 


“PART B 
tint 18 THIS 


rey 


fe ed NAME Of PLAN ae TOE Siri price Oa bow] FARES SSRN 
bOtL IN A H 
; 


eee 
pecgphan, teva Tash, hen pour gamarred chitaces under 
iy ging wiegeter ate aie dren alo tes wth pow i a teyy oF poreatchdd telonen. 
becouse of the dagbiity, ts incapable 


HERLT® BENEFITS 
HAN, 


2. In spate bee be ale! 
oge 19, inzivting feyatly gored ctatedreny, gard 2 rgecte’s 
aup,  insiude gia any vir vined chiid oer TY aba become duabisd bela age 1? end who, 


of seif support. {Attimh a wuctor's Catt tnate fora danbled child age 19 ot yer.) 


te fuenety ine 


~_—— 


ees were wee Y wae eee 


5 le cetindeery peeihaee Fee eg E aed hac emer een ee casas ier dan 
W enrollment DATE Or BIRT i ! DATE OF Sette 
it fn salt only, NAMES OF FAMYY MIME [eeeant, Dan, Fee) ‘ NAMIS OF FAILY MEMBERS {Moony Rp, Vented 

; pie: a ene es ener nn ee picafhhdisteae hence 


wnewer Rem 

H emolimeat 

te tes self ond 
lee 


wile o 
Haband 


and item 2 

# epphen sameepryarnnen sane name Df a 
—_— wc eemene ener mene s * saeeveneae eee een ne ener oe amma one mn nara gst Sa eee won 
:  nenapemaredmewe puree-cemae qn ee tm einn 

THIS PART MUST ; 

MSO BE FILLED t 

ih 1F TOU 3. if you ore c femate-(employee of onnvitant)—- does the tunity listed cdove include @ hustand who is incapoble of salt. vts 

GiANGE TOUR support by reaton of mental or physical disabiinty winch can ve expecsad to continue for more thun one year? {if answer 

UngOiLUAEAT. is “Yes, "' attach a dortor > cont Leute.) . NO 

~ = ee are TT eh iy ee 


pracet AN OT IN STEM TO LM 2, “t aD aeigwie TEM 2 
; see eons cc nae aE 


CPART ma iim 1 Oe tka 2, wich VER Att A ; 
1° The reawn tor my eestoe Plage un CK" in proper bock 


sit IN THIS is Telect not to enroll in eny plan 
pert if TOU under the Haa'th Benefits Act. {x | c ploa under the Health Benefits Act through the encall: 


{al lom covered by 


seis NOT 10 ment of my hualsd, 

ingens 2 elect to corde! my Riese eavoils <p fy am coveted By S 5ee ort eree Gide ABD BS VENTE the Heath [727 
wae YOUR ment unde: the Health Berefia Act : pane tmine: : 3 
(h29UUMENT, ' . {ep Any athar reason. ae OG! 


8 


1 elect to charge mp eng! e*: co eee eee 
13. Cule of erent which pemuh cnonge 


PART D 


1. Entolimer.t coda nurr_et of prevent plon. 


bite IN THES : °. j 

9°97 16 YOU t proper sancor ji Pape syrare 

yi 10 H ! mont 

GANGE YOUR ( 

a TENT.” e . i 
————-—— ee 


PART £ | WARMING. —Any intentional fatee statement in 
th WH : baie eppisation or willful mureprassnrutioa 1eletirs 
TASTER : Ey es | thereta is a violation of the tuw pusithodle by © 
wasn ft Anes on ; i ne of not more than $10.000 eo impensornent of 

ae . 4 ; qe 1 pot more thon S years, of both. (18 U8. 1009.) 
wants paar |S : awe 13 June tl 760 ve 


Dd greactive dale OF 
AGG CANCE echo 


ee 


TAME AND ALORS) OF ENOCH 


t 


‘ 
wn» Jos| dpe gules 


10 BE 

(owrckte0 a Aan office no 3 Pargny aw 

br UN TMLS AN: Dale! 
autucy, 


be ate Os Oe astenes Te ats 
a a 


: 
| 


en 


REMARKS j 
so USE ONLY 
Be ARAITANTS 
ANd AGGMCT. | 


OT > 
: : fripticate —Te Emptor 93 ORoe : api 1v32 
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oe ae 


\ 


ST*NTARY Fon 61 
FOASED MARCH tg 
Bs owe service commission 
FL P.M. CHAPTER AQ 


IMPORTANT.— Before swearing to these appointment affidavits, you should read and understand 


__CENTRAL INTRLLIGENCE AGENCY Washington, D.C. 
SORTS Aare eeesees ‘ (Department @ agency TG cei a acta " iakcihcaaaaaebaaan ener von poker way cc 
1, Anna Tarasoff jones Se fit artes ic tun : do’ solemnly swear (or affirm) that— 
Da fe 3 r 


A. OATH OF OFFICE . ; - ES op'y te - 
I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same: that I take this obligation freely 


' without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
-duties of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

Tam not a Communist or Fascist. I do not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution’ of the United States. I do further swear (or affirm) that I will not so advocate, 


‘nor will I knowingly become a member of such organization during the pericd that I am an em- 
- ployee of the Federal Government or any agency thereof. 


C. AFFIDAVIT AS TO STRIXING AGAINST THE FEDERAL GOVERNMENT 

I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof, I do not and will not assert the right to strike against the Govern- 
ment of the United States or any agency thereof while an employee of the Government of the 


United States or any agency: thereof.” I do further swear (or affirm) that I am not knowingly a 


member of an organization of Government employees that asserts the tight to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization, Sat: 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not, nor has anyone acting in my behalf, given, transferred. promised or paid any con- 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 


E, AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are true and 


correct. : i 
Rawr , , ; : we ws ‘ : \\, 
oS Apr 9st es : SesaiasL dads Fane een eeu Seer Se 
(Date of entrance on duty) M : Gigoatore sponte) ag 
Subscribed and sworm before me this eh: day of .-.-- April micah SN hill Mt chs A. D. 19.57, 
Ped 55 1) 1201 ok Ee Bo oe ee esis Neti ate 
d (cy) - Gut) | ; 
3 ; feat wee = eee ee ares fod 
° : eI, IRE a 
[sear] e : (Sgthtere of ofticcr) Siw, shes Pa 
evens tppointment Clerc . 
: Chesed oh Pee, es Se eee 
NOTE.—-If the oath is taken before a Notary Public the date of expiration of his commissien should 


t2-B100-5, 


be shown. 
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of PRESENT ADDACSS (ateget and number, city and Stare) 


DECLARATION OF APPOINTEE 


“This form is to be completed before entrauce on duty. Answer al! questions. Admiitcd unfavorable 
information about such matters as arrests or discharges will be considered together with the faverable information 
in ‘your record in. determining your present fitness for Federal employment. However, a faise statement or 
dsbopre answer to any question ’may be grounds for dismissal after appointment and is punishable by law. 


Cites viAhE 37. SL. Ips > 


2A) DATE OF BATH (8) PLACE OF BIRTH. (erty and State or city and foseign country) 


47: 7 3 COLL WL, SPAM rit, on : . oe 
2 (A) 04 CASE OF EMERGENCY, PLEASE NOTIFY j (8) KLLATIONSHIP (C) STREET AND MUMBLR, CITY ARD STATE (0) TELCPHOME NO. 


o> 3 & Es} Oe VSS. - 
Ltr 3 LLL ALIS CTF - Pt S309 } 
@ OOES THE UNITED STATES GOVERNMENT EMPLOY, U4 A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (E/THLR BY BLOOD OR ET WITH WNC VOU LIVE OR NAVE LiVED WITMO 


Yue past zamoxtusr [_] ves [_] no 
If eo, lor each euch relative Allin the blank below. ‘If additional space ia necessary, complete under Item 02. 


: Ae "(C) st 0G) TEMPORARY OF HOT MAR. | Sim 
POST OFFICE ADDRESS 
NAME (Give etrest number, sf ang) 1) CAPARTMENT OR AGENCY IN WHICR a RELATIONSHIP toe 1 
1. AIS hdl. adders 


Sates ace vanwae's Sesdsackcadensaencdces. 


& z Ass 5 D.. Las 


Be ecco ccecenccsracconcren Seeesiaee 


2. ccconcemmcoccccrccrececccscnscccececceeh 


y ; 3 


7 - 7 : 
INDICATE ANSWER BY PLACING “X" IM PROPER COLUMN | jres NO] INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN | YES! NO 


—— r es ry — | —— 
$. (A) ARE YOU A CITIZEM OF THE UNITED STATES OF AMERICA, OR (B) AS A 10. (A) HAVE YOU TVFR FILED A WAIVER OF LIFE INSURANCE COVERAGE 

NATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE UNITED DN - UNDER THE FLOEPAL EMPLOYEES’ GROUP LIFE INSURANCE ACT? 

STATES OF AMERICAT ? i ; : xX 
en eens | errs | omem| poe) ley 
& ARE YOU AH OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OF (8) IF Y" J HAVE FILED SUCH A WAIVER, HAS :T BEEN CANCELED OR 

MUNICIPALITY? dr REVOKED? 

_it your answer te “'Yes,"" give details in Item 42. tone I x 
7. 00 YOU RECEIVE OR HAVE YOU APPLIEO FOR AN ANNUITY FROM THE UNITED 1] 1. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT: 

STATES OA DISTRICT OF COLUMBIA. GOVERNMENT UNOER ANY RETIREMENT i)” AL HAVE You ELEN DISCHARGED FROM EMPLOYMENT @£CAUSE: r 

ACT OR AMY PENSION O8 OTHER COMPENSATION FOH MUJTARY OR NAVAL i : 

SERVICE? N | (:) YOUR CONDUCT WAS NOT SATISFACTORY? : ae pe 
ft your enewer ia" Yoo,"" give detaileinitem $4 ft (2 YOUR WORK WAS HOT SATISFACTORY? | AL 
&. SINCE YOU S1LED APPLICATION RESULTING IN TH!3 APPOINTMENT, HAVE YOU " : 

BEEN ARRESTED, CHARGED, OR HELD RY FECERAL, STATE, OR OTHER LAW |: {|B WAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATICN THAT: kc 

ENFORCEMENT AUTHORITILS, FOR ANY VIOLATION GF ANY FEDERAL LAW, |: ’ 

STATE LAW, COUNTY OR MUNICIPAL LAW, REGULATION OR OROMANCE? OG { G1) YOUR CONDUCT WAS NOT SATISFACTORY? ji 

ROT INCLUDE TRAFFIC VIOLATIONS FOR WHICH A $iNE OF $25 OR.LESS WAS |: oat 

IMPOSED, ALL OTHER CHARGES MUST BE INCLUDED Evin UF THEY WERE |’ | G):YOUR WORK WAS MOT. SATISFACTORY? —|A 

CrsmrsseD. ; 

. y . WAVE YOU BEEN DISCHARGED FROM THE ARMED SERWIKES UNDER 

If your answer ig “Yes,” five in Item $2 for each care: |: cw ree “ 

UY apprositnate date, (2) charge, (3) place, (4) action taken. | ' OTHER THAN MONGHAGLE CONDITIONS! 
bg ERP ERATE EGR TRAE S NEC EE IN PIE if your anewer to A, 8, of C ia ‘*Yes,"” give deta 

9. SINCE YOU FILFD APPLICATION RESULTING IN THIS APPOINTMENT. HAVE | : | ftom S2 aaclearly ae you can ibineninerticehadt 
YOU BEEN BARREO BY THE U.S, CIVIL SERVICE COP MISSION FROM TAKING ! employer, apprusimate ca 
EXAMINATIONS OR ACCEPTING CIVIL SERVICE APPOINTMENTS? ! : i 
if your anawer ia ‘*Yeos,”’ fire dates of and reawne for | nN i . A 


euch debarment in ltem 4 
12. SPACE FOR CCTAILED ANSWERS TO OTHER QUESTIONS (fndicate item numbers to which answers apply.) 


INSTRUCTIONS TO APPOINTING OFFICER.—You must determine ‘that this” appointment would de in conformance 
en 


with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of Erqss pertaining to appotAt: 

This form should be checked for hoiding of office, pension, any record of recent discharge jor arrest. age. Citize@ships and mem- 
bers of family. Also, to establish the identity of the appointee, you should particwarly (i) his signature ‘An.t_bhadwriting 
against the application and/or other pertinent Papers and (2) hia physical appearance agamey the medical Seeeteeend 

-. dovisaeeay puirtiescrexs = 10--55100-S 


/ . sae 
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" STANDARD FoR 144 


AtvistO'Surrowenre rm _” STATEMENT OF PRIOR FEOERAL ‘AN AND MILITARY SERVICE 
POM CHAPTERS LRA ANDSE "~~ AND DETERMINATION Or uum PETITIVE STATUS 


IMPORTANT: The information on this form willbe ised (1) in determining creditable service for leave purposes and retention 
credits for reduction in force, and’ (7 recording agency determination of competitive status. The employee 


should complete Parti and the Personnel Office shold complete Parts IL through V. 
=: PAAT {1.—-THIS COLUMN 1S 
FOR PERSONNEL OFFICE USE 


to. A. csc status [] ves [_} #0 


8. TYPE OF PRESENT 
APPOINTMENT 


pant L—EMPLOVEE'S STATEMENT 


3. LIST THE FOLLCRING INFORMATION CONCERNING ALL FEDERAL AND CISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 
PRIOR TO YOUR FRESENT APPOINTMENT (Do not include militery oa) 


A: LIST PERIONS CP-ACTIVE SERVICE PH ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE 
‘S MILITARY SERVICE, WRITE “NONE.” ; 
ft DISCHARGE 
(Hon. of diahon.?) 


5. DURING PERIODS CF EWPLOYMENT SHOWN IN ITEM 3. DID YOU KAYE A TOTAL CF MORE THAN 6 MONTHS ABSENCE § 12, TOTAL SERVICE 


WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE, OURING ANY ONE CALENDAR YEAR? (J ves [1] no 
IF ANSWER IS “YES.” LIST FOLLOWING INFORMATION, ee Me 13, NONCREOITABLE SERVICE 
(Leave purposes only): 


” TOTAL, 


EI ES EEE 
(LWOP, Fart, Susp, AWOL, Mos Mas) [year | Pa tec 


@, DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 
15% REEMPLOYMENT RIGHTS 


Ors O» 3 
[ }ves [ ] no 


(i answer 3 “Yeo,” in what agency were you employed at the time status was acquised?) 


14, NONCREDITABLE SERVICE 
(RIF purposes only): 


16, RETENTION RIGHTS 
fies (. 


17, EXPIRATION DATE UF RETEN- 
TION RIGHTS aa 


Ta, ARE YOU: 
A Twe wit of a orsastep vereranr [7] res [7] #0 
8. THE MOTHER OF A DECEASED OR cusasLeo VETERAN? [7] YES mt. 
C. THE UNGERARRIED WIDOW OF A VETERAN? Ys NO 
&. TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTMORIZED TO ADMINISTER OATHS. 
I swear (or affirm) that the above statements are true to the best of my knowledge and belief. 


. sie os o * ees 
ffs § L427, : AAR : rt 
(rary * : F : 


Subscribed and sworn to before me on this 


SEAL 


NOTE: If oath is taken before a Notary Public, the date cf expiration of his Commission should be shown. 


INSTRUCTIONS: File this form on the permanent side of the employee's official perscanel folder immediately before o: cites the penonnel 
ection involved. : : 


(OVER) esses 


14-00000 


Part Hh— OCTERMINATION OF COMPETITIVE STATUS. © (Comptete for noncompetitive hires based vn. Competitive status as ves. 
quired by inateuctions in FPM Caaptor S2.), Employce haosa conipctitive status. This determination is based upea the following 


evidence: 


SIGNATURE AND OFFICIAL TITLE 


TOTAL SERVICE NONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITABLE SERVICE CON 
SERVICE SERVICE OUTY DATE SERVICE PUTATION DATE 
(Item 12) - dtem 13) (Leave Purposes) {Lasve Purposes) (Leave Purp >: 


(Present Agency) 


NIN FORCE PURPOSES, (Complete only in 


[PART ¥.—DETERMINATION OF CREDITABLE SERVICE-AND SERVICE COMPUTATION DATE FOR REODUCTIO: 
differs from the ammount creditabls for 


those cases when the amount of creditable service for reduction in force purposes 


ENTRANCE ON LESS CREDITASLE SERVICE COM> 


NONCREDITABLE 


— : CREDITABLE 
TOTAL SERVICE SERVICE SERVICE DUTY DATE SERVICE PUTATION DATES 
«item 12) (litem 14) (RIF Purposes) (Present Agency) (RIF Purposes) ! “(81F Purposes) 


* Enter as the “Service Compuratea ‘Dute” on the employee's “Service Recurd Card,” SF 7 
— 


REMARKS: 


ee we & souganmsat recetins corre 1o—osase3 _— 


14-00000 


s ” Ree SECRET Fwes) 
(Then Filted In) : 
7 et PERIODIC SUPPLEMENT 
_ : PERSONAL HISTORY STATEMENT 


Taie. tere provides the meane sherety your etlecial personuel socords itl be hopt current, Even though it duplicates 
Hinflerestion you have. fur Ned previoutiv, it eslt de necesuary for you to complete Sections J throvah VE jo theig * 
@a Art _onty if there hes Deen a change since you entered on duty 04th 


eAtiretr. You need complete Sectic 
the organination of if you Dolieve the stem requires Bore complete coverage than you have previously reported. 


SECTION t 


tT. Fuck mame (Laat Fic at-Biddie) 


DEL ESLEL Lhe? ; ; 
B. CURRENT ADORESS (No., Street, City, Lone, State) 2. PERMANENT ADDRESS (No... Stevet, 


- « : 
DOr’, p x 2 vo By . 
Fo KS Vk Ad . 2 (Cat & 


4. HOME TERLPMONC NUMBER 


Cety, Zone, Stefe) 


J.C, 


tu eeich YOu NOW CLAIM RESIDENCE 


"STATE, TERRETORYT, FOSSESSION OX COUNTRY 


@LSECTICN 1 PERSA TO SEK NOTIFIED IN CASE OF EMERGENCY E e 
1. wae (haste TearaTaATST PREFCRAGLY VY RLSIDING IN U.S, dt. RELATIONSHIP 


Fad Ve é mas oF; 
3. wowe aonRESS (No... Street, City. date, state, NN 


EaoeR - 
POLES: SL Se WAI 


4 QUSINESS ADORESS (No... Street, City, Lone, Star 


WOME TELEPHONE NUMBER 


e ih SL CP: 


~wuntt ee Nees NAME OF FIRM OR EMPLOYER, If APPLICAALE 


PEGE DL pNS: BUSINESS. TELEPHONE CXTENSION 


UN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Sek 
tS NOT DESIRARLE BECAUSE OF HEALTH OR OTHER REASONS, Pi 


.) 


R ther, is het) way AL 30 BE MOTIF IED. tf SUCH NOTIFICATION 
St SO STATE. 


© | SEeTICN Lit 


FURNES OATE, PLACE AND REASON FOR ALL SEPARATIONS, O1¢0RCES OR ANNULMENTS 


If you have Seen marcied sore than once, including annulments, use a separate sheot ‘foe forme. wilo of 


ISFOUSE: 
Ausdand giving data below for all previous carcisges. It esrreage is contemplated, provide ‘same data for fiance. 
a 
3. NaMEe (Firaty (#iddle) (Maiden) : (bast) 
a? . 7 rae o : ee 2 
aed Mets ABRASOL La 
OATE CF MARRIAGE $. PLACE OF maraiace (City, State, Counter) : : 


a. 
PhO" ID ‘ “ ri rt we tp od | , 1) 
B- ADDRESS OF SPOUSE BEFORE MARRI ASE Ren atreer: atv, State. Country) to ( 


Wew ON. 4, y. 


EX WII SS. Yoo y 
as ae 6. DATE OF DEAT S. CAUSE OF DEATH j 
= a oe ; . 


10. CURRENT ADORESS CGeve fast address, if deceased) 


9 GAINESVILLE ST, SE. Weidtt 30 
1h. SATE OF BIRTH _ dtd. PLace CF aram cCity. Star 


§ es tg ‘ a 
2 Wtt 16E KATE RI ML SL AMV. RLSSH 14 
Te UR BORN OUTSIDE ULS.*DATE CF ENTRY | U4. PLACE OF ENTRY . 


Lf23 SVE. (tat NY. 
T9. CHTAENSHIE (Country) : ve. aate achtaco A Tip. whtae acQuinen (City, State, Country) 
y fhe . - . -_ < ‘ 
7, ae baer 4 © ALMNS ite .§ LY Nf: 4 J 
WD. PAESENT EWPLOVER (Also hive foreer enploye® or :iaf ahouae is deceased ar 


»aaespiored, iat teo eaployersjy, oO e 
z ” ALVIN Laced Cy en 


City, State. Country) 


. Country) 


-o- f1- 
- OCCUPATION 
ec 


rr 

P = ; Sr 

: ALLO Werbul MEMS OF. 
i 20. EWPLOVER’S CR BUSINESS ADORESS (NO., Street. 


2930 £. S7_ Aw. Was. IE - 
7 SECTICN Ub4 COmTIMUED TO PAGE 7 


ASE aaa SECRET : a 


- . Fou yuyb use 


10°37 


14-00000 


SECRET 


(Bher Pelies Ine 
SECTION Hib CONTIMUED FPUN FAGE 2 
and Toe 2 Gr VONTH “aan yeaa 


4 fa LE: s 


SCUNTRY @e te write MILT Tagy SLANICE AFFILIATED 


cd. DATES OF WILE TARY SEAVICE OF SPOUSE (Frome 


FLO, 3 199l 
T7. BRANCH OF SERVICE 
S_ Are 


’ a Fae DETAILS CF CINER COVER NT SFAVICR. U.S. OR FORFIEN 


a oO — es fs, : 
LNVILLID EN WP, WAT! _& Pav G2 AG : 


ef} SECTION IV : 


4. ADDRESS OR COUNTAY IN OMICH RELATIVE RESTOES 


@- RECATIONaNIP 


Oate or vast Cowract 
ae ieee 


OF LAST Conract? 


@. FRLQUENCY OF CONTACT 


CITIRseNsH 


t- 


Laet-Firetsmiddle) 


1. FULL NAME ( 


IN WHICH RELATIVE RESTOLS 


ADURESS OR COUNTRY 


y. DATE 


G- FREQUENCY OF CONTACT 


5. CIUTEZENSHEP (Country) 


Js ave 


3s RELATIONSW IP 


FucL Name (Laet-Picet-Widdtle) 


IM wHtcnm RELALIVE RESIDES 


AVORESS OR COUNTRY 


Date OF LasT CaNTact 


6+ FREQUENCY OF CONTACT. 


CITIZENSHIP (Country) 


2. RELATIONSS IP 


“FULL NAME (Last+Firet-Middle) 


1M WHICH RELATIVE RESIDES 


4+ ADDRESS OR GOUNTRY 


@- FREQUENCY OF CONTACT . 4 


S. CITIZENSHIP (Country ) 


tf ANY, CONCERNING THESE RELATIVES z ey 


SPECIAL REMARKS, 
* 


of SECTION V FrnamCiat STATUS 


% ARE YOU ENTIRELY OF PENDENT ON YCUR 


SALARY? 


2,00 YOU HAVE ANY FINANC LAL INTEREST IN, On OFFICIAL CONNECTION WITH, NONSUs $s. 
WITH U.S. CORPORATIONS OR BUSINESSES WAVING SUBSTANTIAL FOREIGN INTERESTS? ( Jes 


ANSWERED “VES.” GIVE COMPLETE DETAILS ON A SEPARATE SNEET ANQ ATTACH IF A SEaLEeS tnvers OPE. 


CORPORATIINS OR BUSINESSES COR OIN CB 
no iF YOU HAE 


ME UNETES STATES OR OTSTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREWENT ACT. 


3,90 You “AECE IVE AN ANNUITY FRCW T 
PENSION. OR COMPENSATION FOR MILITARY OX NAVAL SERVICE? { q tes SZ Ute 


eee EEE EIEaIDEDEEEEE 
"YES" TO QUESTION 3 ABOVE. GIVE COMPLETE DETAILS. 


4. 1F YOU NAVE ANSWERED 


STATE OTWER SOURCES OF RECURRENT INCOME NOT INDICATES SY PRECEDING ITE 


KM WETHOUT PEFERENCE TO YOUR SaLary, 


AL, 
5 ; SECTION V COwTinUcD TO PAGE 3 


SECRET - 


14-00000 


| : Cy Tee SECRET 
: quhen Felted Inj: 
id 8 ‘ SECTION V CONTINUED FROM PAGE 2 


6. BANKING INS TETUTLONS arte weicM yOu Hart 
aoresss COrty. 


Bon Zoe tS 


Stote, Country} 


wamt OF NS TITUTION . 
cr 


He eid he aoe : i ee 
Be ne ee 


7, HAVE YOu TVER RUEN 
@.1F YOU HAVE ANSWERED "VES" 
s 


o@] SECTION VI 
COUNTRY OF CURRENT CITIZENSHIP 


CHTAZENSHIP ACQUIRED Dy « Cwace €f) Gab: 
BQ cre { J wanntace cy ataee (Specify): 


a GIVE PARTICULARS 


D. HAVE YOU TAKEN STLFS TO CHANGE YOUR | 
PALSENT CETIZENSHEPT ( ves x 
——_————- 
TNUICATL PRESENT STATUS 


UU MAVE APPLILG ror U.S. CITIZENSHIP, 


On VOur SORES CATION (First papers, ate.) 


5. TF YO 


EDUCATION 


SECTION VOU - 


y. CHECK 


rey ¢Heer vf Bre es cena 


GRALUATE 


a Tuam WEG FCMOCE 


He sCMOOe GRADUATE 


wecwee DEGHIE 


fosetonss oeerty | 


apa/sate WN. 
ComPLceted 
(Spacifty) 


oueoualé ousouate shun? ceapraG 'O 


austhsse, of commence tal soMOok 


reo VEAad COLLh we OF List 


NAME AND LOCATION OF COLLEGE OR UNIVERSETY * 


OF SCHOOL study OR SPECIAL IE ZATION 


NAME 


3 such as Ordnance. intelligence. Communications. 


4. MELPTARY TRALNENG (Full tine duty in specialized seheol 


ete.) 


DATES ATTENDED 


nami Of SCHOOL study OR SPECIALIZATION 


tINDICATEO ABOVE 


5. OTHER EOUCATICNAL TRAINING NOT 


SECRET 
3 
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. SECRET; a ; . 
. . (ahen Filled tn) . 
° _SECTION x CONTINUED FROM PAGE & 


7. LIST ANY SIGNIFICANT Pua SHED Watiaracs oF aHice rOU AML 
INDICATE TITRE. PUBLICATION DATE. ANG TYPE OF @RITING ¢ Vans 
deete, novela, short efories., ef¢.) 


Tet AUTHOR cn ‘nol ube copse 
fectaun, acientific articles, 


genecal intecert sub- 


> ean en eee ee enema oe 
@. INDICATE ANY DEVICES WHICH YOU HAVE INVENTEO “AND oO statt @uttnta oO 


ROT Tabv ARE PATENTED 


en ACL A 
DB. LIST ANY PUOLIC SPEAKING AND PUBLIC RELATIONS EXPLRIENCE 


NOW OR BERE FoRMeRtY a 


een rete me enema ct cee mn enamine att * 


10. LIST ANY PROFESSIONAL, ACADEMIC OR HONORARY ASSOCTATIONS OR “SOCTETIES IN wwICH YOU A 
weMoeR, usr ACADEMIC HONORS YOU MAVE RECEFVED, 


= StNce LAST & COMPLETION, OF AL PERSONNEL “QUALIFICATIONS QUESTIONNAIRE e 


y, INCLUSIVE Ve DATES Es (Prom; and To-) Raot| 3. OFFICE/ONVISION/ BRANCH OF ASSIGNMENT 


b:97-89 _d d§- 98 _|GS olla f thl: 


4. 80, OF EMPLOYEES UNDER YOUR DIRECT 5. GFFICTAL ed st ny THT 


surcavision CZ) _ lndtbens Gee | CLLAL. ee 


1 aa 


@. DESCRIPTION OF OUTIES 


SECTION X10 "ORGANT ZATION WORK” EXPERIEN 


1. INCLUSIVE op (From and Tos) 


PPA IF __ 


4. NO. OF EMPLOYEES UNDER YOUR DUERECT 
SUPERVISION 


ONL A Led Me OFF Yo LV TERLNGEN EE Me Ven AA VAR LS AOE CLILEL ‘ihe Dues 


2 Grave | 4. OFF ECE/DLVESTON/ AR ANC’ O ASSECHMENT 


J | Ci fssa fPROeEo 


3s OFFICIAL Pp GSITION TtMeE 


FULL EMER CREE _ | 


2 er DESCRIPTION OF OUTIES 
| LAV SAATEED MME Ls - Aches UFO PALLME LV ALCOR DANEE. wie Lili Lee Mis 
1. INCLUSIVE DATES (From and Tor) 2. GHADE|3. OFFICR/OIVISSON/BRANCH OF ASSIGNMENT , 
. i 
i 
a enn : 
4. NO. OF EMPLOYEES UNDER YOUR DIRECT | 5- “OFFICIAL POSITION TITLE : : H 
SUPERVISION Oo . . : 
3 . . : 
6. DESCRIFTION OF OUTIES ‘ . 
. : 
—— a peepee sneren eee — —————— 
1. INCLUSIVE DATES (Feoa- - and Tor) 2. canoe] OFFICE/OIVISION/BRANCH OF ASSIGNMENT 
ae i I . 
4. NO, OF EMPLOYEES UNDER YOUR DIRECT §. OFFICIAL POSITION TITLE ' 
SUPERVISION . 
- A A ig A A 
6. DESCRIPTION OF OUTIES . . . . 
. . H 
A 
SE — SE eeeneenminel ee : 
1. INCLUSIVE DATES (From: and To-) 2. GRACE | 3 OFFICE/OLVISION/ORANCH OF ASSIGNMENT : 
ee — A RR A i 
4. NO. OF EMPLOYEES UNDER Your qiRECt Tg. arreciat POSITION TETLE ' : 
$ SUPERVISION 


eee eee aera 


&. DESCRIPTION OF OUTIES 
. . ‘ 


(Use additional pages if required) 


SECRET i . 
..§ so, 
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i 


SECRET 


> es : (Wen Filled tay ; 
“SECTION “MH! CWILOREW ANO OTHER O€PENDENTS 
NvwBT® OF CmIiLOREn (including atepcdildréag 2. NUMBER Ne OEE KEP ENMF ATR (emelating 


ond ados led eneksreny WHO ANE UNMARRIED, i parence, sreppacents, sheter, ofc.) 
CACER 21 YEARS OF AGE, AND ARE NOT SELF A WH DEPEND ON YOU FUR AT LEAST 50% OF 
SUPPORTING, YY. 


THEIR GUPPORT, OR, CHILEBEN OVER 21 veang 
9. PROVIOE THE FOLLOSING INFORMATION FOR ALL CHILOREN AND OCEPENOLNTS 


epouse, 


> 


ASh m0 ARE NOT Siig: SUPPORT 


F PRECEOING ITEMS 


DATE COMPLETED “SIGNATURE OF EMPLOYEE 


as SECRET ; 
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CONFIDENTIAL 


SECURITY INFORMATION 


as , S- SECURITY APPROVAL 


fe i. pete, 2 7 Date: 29 May 1957 
TO: Chief, Records & Services Division PORE Sey ese  0-8238 ‘eee d 
FROM: hier, Beets Division | _ oe Case Nuvber: 131751 : 
Personnel . 


SUBJECT: TARASCFF, Anna Adamovies 


1. This is te advise you of security action in the subject case as indicated 


below: 
iE: Security aprroval is yennted the subject person for access to classified 
information. 


. 


T] Provis tors) clearance for nll duty with CIA is granted under the provisions 
ar Parserspn'D of Regulation 10-9 which provides for a temporary appolnt- 
ment pendins completion or full security Inveatigation. 


Cl The Directer of Central Intellisence hao granted a provisicnal clearance 
for fuik duty with CIA under the prods of. paragraph H of Regulation 


10-9. 

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.. 

3. Subject ia to be polygraphed as part of EOD procedures, 


; ae a WM Katto 


eT be. 


CONFIDENTIAL 


FORM NO. 38-101 (2) 
1952 


FES 
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CONFIDENTIAL 
SECURITY INFORMATION 


INTEROFFICE MEMORANDUM 
; . \ 
; Date: ey, March 1957 


' 


10: Chte?, Records ard Services Division, OF 
Fersonnel ; 
FROM: Chief, Security Division, OS: 


SUMECT: Takes Jz, Anna = #131751 Request No. C-2238 
l. Beference 13 made to your request for security clearance of the subject 

person who is being considered for employment in the following position: 

‘ = 4 


2. This is to advise you of the following security action: 


a. &}) Provisional security clearance 15 granted to permit subject's 
employment on a@ temporary basis in the following area or in the following 


capacity: Interdiis Assignzent Section 


This clearance 1s granted upon the condition that subject: 1. not 
have access to classified material; 2. not have access to secure areas; 
3. not be tssued a badge or credential; 4. not represent himself as a 
_CIA employee;.and.5.-.- not-be-assigned to. any unclassified duties other 


than indicated above. 


b. ©] Name-checks have been completed on this person. Arrangements 
should now be made by your offico for an interview in this Division. Upon 
completion of this interview further consideration will be given to the re- 
quested Limited clearance for access to information classified no higher than 
Secret. If subject has not entered on duty under a previousiy granted pro- 
visional clearance the interview should be arranged after entrance on duty. 


ec. To] Subject is. security approved for temporary appointment to a posi- 
tion requiring access to, information classified no higher than Secret. 


Orficitals of the employing office snould be advised of this secu- 
rity limitation and should be instructed to supply future supervisors with 
advice as to the limitation so as to insure continued compliance. : 


Security action to effect full approval is continuing and your 
office will receive advice of full clearance upon completion of this 
action. Upon receipt of full security clearance, the present limitation 
will te rescinded and supervisors should be advised accordingly. . 


3. : t 
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